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GENERAL MOTORS 
UNIT 

REGULAR MEETING 

THURSDAY, JANUARY 20,1983 
7:30 P.M.UAW HALL 
44 BOND STREET, EAST, OSHAWA 


President’s Report 


NOTICE 

All GM Laid Off Workers 

In order to eliminate any disruption in your recall to 
work, it is very important that your present address and 
phone number are correct with General Motors and the 
UAW Hall. 

Carl Finlay, 
Secretary-Treasurer 


By TEP MURPHY 
President 

The “A” Plant going back on two 
shifts is good news for a number of 
our members, but we still will have 
approximately 750 people on lay-off. 

These people all 
have exhausted 
their SUB Cre¬ 
dits, and some 
have exhausted 
their Un¬ 
employment In¬ 
surance Bene¬ 
fits. Hopefully, 
the Company 
will announce 
increases in pro¬ 
duction in the 
Truck Plant, but they have not in¬ 
dicated at the time of writing any line 
changes in the Truck Plant. If the 
Truck Line went back to two shifts, 
this would put every seniority em¬ 
ployee with recall rights back to 
work. 

There have been a number of 
grievances filed at the Union Hall on 
people being laid off out of line of 
seniority. These grievances have to 
be processed by the Committeeman 
and District Committeeman in the 
plant. 

Below is an outline of what the 
Grievance Procedure consists of, 

outlining the steps and time limits. 

SECTION VIII 
GRIEVANCE PROCEDURE 

(20) Ail grievances arising between 
employees and the Company shall be 
dealt with as speedily and effectively 
as possible by cooperative effort on 
the part of both the Union and Local 
Management in accordance with the 
following procedure. 

Step One (1) 

(21) (a) An employee having a griev¬ 
ance or one designated member of a 
group having a grievance, should 
first take the grievance up with his 
Foreman who will attempt to adjust 
it. 

(b) Any employee may request his 
Foreman to call his Zone Commit¬ 
teeman to handle a specified griev¬ 
ance with the Foreman. The word 
“specified” as used in this paragraph 
is interpreted by the parties hereto to 
mean an employee is required to 
“state the nature of his grievance”. 
The Foreman will send for the Zone 
Committeeman without undue delay 
and without further discussion of the 
grievance. In the event an employee 
requests representation prior to 
being notified that he is being tem¬ 
porarily transferred to another Zone, 
the Committeeman for his regular 
Zone may respond to the request, 
providing the Zones involved are in 
reasonable proximity and there is no 
change of shift. 

(c) The Committeeman, with or 
without the employee involved being 
present, will attempt to adjust the 
specified grievance with the Fore¬ 
man before it is given to the Foreman 
for his written answer. 

(d) If the grievance is not adjusted 
by the Foreman, it shall be reduced 
to writing on an Employee Grievance 
Form provided by the Company and 
signed by the employee involved and 
one copy shall be given to the Fore¬ 
man. The Foreman shall give his 
reply in writing on the Employee 
Grievance Form to the Zone 
Committeeman without undue delay 
but in any event not later than the 
end of the employee’s shift next fol¬ 
lowing that on which the written 


grievance was received by the em¬ 
ployee’s Foreman. 

Step Two (2) 

(22) Where the Local Union is not 
represented in the plant by District 
Committeemen and the grievance is 
not adjusted by the Foreman, an ap¬ 
peal may be lodged by the Zone 
Committeeman within two (2) work¬ 
ing days thereafter to the Super¬ 
intendent or Department Head of the 
aggrieved employee’s department. 
The Zone Committeeman shall be 
given an opportunity to discuss the 
grievance with the Superintendent or 
Department Head, with or without 
the employee concerned being 
present. 

The Superintendent or Department 
Head shall give his decision in writ¬ 
ing on the Employee Grievance 
Form to the Zone Committee¬ 
man not later than two (2) working 
days following the presentation to 
him of the written grievance. 

The Chairman, in accordance with 
the agreed local practice, may assist 
a Zone Committeeman at Step Two 
of the Grievance Procedure. 

(23) Where the Local Union is repre¬ 
sented in the plant by District Com¬ 
mitteemen and the grievance is not 
adjusted by the Foreman, he shall 
without undue delay an ange to have 
the grievance delivered to the Dis¬ 
trict Committeeman who may lodge 
an appeal within two (2) working 
days thereafter to the Superin¬ 
tendent of the aggrieved employee’s 
department. The District Commit¬ 
teeman shall be given an opportunity 
to discuss the grievance with the 
Superintendent with or without the 
Zone Committeeman and/or the 
employee concerned being present. 
The Superintendent shall give his 
decision in writing on the Employee 
Grievance Form to the District 
Committeeman not later than two (2) 
working days following the comple¬ 
tion of such discussion. 

Step Three (3) 

(24) (a) If the written decision of the 
Superintendent or Department Head 
is hot satisfactory, the grievance 
may be referred to the Shop Commit¬ 
tee. The Chairman of the Shop 
Committee or the District Commit¬ 
teeman in the District in which the 
grievance arose, may then in¬ 
vestigate the grievance, in accord¬ 
ance with agreed local practice, in 
order to discuss the grievance 
properly if it is to be taken up by the 
Shop Committee at a meeting with 
Management. The Shop Committee 
may within five (5) working days of 
receipt of the written decision of the 
Superintendent or Department Head 
appeal in writing to Management. 

(b) Management shall consider the 
written grievance at a meeting with 
the Shop Committee. The decision of 
Management shall be given in writing 
to the Shop Committee not later than 


five (5) working days after the hold¬ 
ing of such meeting. An agenda of the 
written grievances to be considered 
at any such meeting shall be submit¬ 
ted to Management by the Shop 
Committee not less than three (3) 
working days prior to such meeting. 

(25) Each plant shall have a regularly 
scheduled meeting between 
representatives of the Local 
Management, including the Person¬ 
nel Director or his representative, 
and the Shop Committee weekly, un¬ 
less otherwise agreed between the 
Local Management and the Shop 
Committee to extend the time be¬ 
tween meetings, at a time to be mutu¬ 
ally agreed upon between the Com¬ 
mittee and the Local Management. 
Emergency meetings will be ar¬ 
ranged by mutual agreement. If the 
Local Union desires minutes of the 
proceedings of such meeting they 
will be furnished by Local Manage¬ 
ment in a manner to be determined 
by Management and the Shop 
Committee. 

(26) The Chairman of the Shop 
Committee may file a “policy griev¬ 
ance’ ’ at Step Three of the Grievance 
Procedure. A “policy grievance” is 
defined and limited to one which al¬ 
leges an actual violation of a speci¬ 
fied provsV.KW of { hi c Agreement 
and/or a written local agreement 
supplementary hereto and which 
could not otherwise be resolved at 
lower steps of the Grievance Proce¬ 
dure because of the nature or scope 
of the subject matter of the 
grievance. 

SUSPENSION, DISCIPLINARY 
LAYOFF AND DISCHARGE 
CASES 

(27) When a suspension, layoff or 
discharge of an employee is contem¬ 
plated, the employee, where circum¬ 
stances permit, will be offered an 
interview to allow him to answer to 
charges involved in the situation for 
which such discipline is being consi¬ 
dered before he is required to leave 
the plant. Any employee who is re¬ 
moved from his work to the Fore¬ 
man’s desk; or to an office; or called 
to an office, for interview concerning 
discipline may, if he so desires, re¬ 
quest the presence of his Zone 
Committeeman to represent him dur¬ 
ing such interview. The Foreman 
will send for the Zone Committee¬ 
man without undue delay and with¬ 
out further discussion of the matter. 

(28) (a) Any employee who has been 
disciplined by a suspension, or dis¬ 
charge will be furnished a brief writ¬ 
ten statement advising him of his 
right to representation and describ¬ 
ing the misconduct for which he has 
been suspended or discharged and, 
in the case of a suspension, the ex¬ 
tent of the discipline. Thereafter, he 
may request the presence of the 
Committeeman for his Zone to dis¬ 
cuss the case privately with him in a 


suitable office designated by the 
Local Management, or other loca¬ 
tion by mutual agreement, before he 
is required to leave the plant. The 
Committeeman will be called 
promptly. Whether called or not, the 
Committeeman will be advised in 
writing within one working day of 
twenty-four (24) hours of the fact of 
written reprimand, suspension or 
discharge. The written statement 
furnished to the employee pursuant 
to the first sentence of this paragraph 
shall not limit Management’s rights, 
including the right to rely on addi¬ 
tional or supplemental information 
not contained in the statement to the 
employee. 

(b) The employee will be tendered 
a copy of any warning, reprimand, 
suspension or disciplinary layoff en¬ 
tered on his personal record within 
three (3) working days of the action 
taken. In imposing discipline on a 
current chSfge, Management will not 
take into account any prior infract 
tions which occurred more than 
three years previously nor impose 
discipline on an employee for falsi¬ 
fication of his employment applica¬ 
tion after a period of eighteen (18) 
months from his date of hire. 

(29) Either the Chairman, or the Dis¬ 
trict Committeeman representing the 
employee involved, may, in accord¬ 
ance with agreed local practice, as¬ 
sist a Zone Committeeman at the 
interview referred to in Paragraph 
(28) if his presence has been re¬ 
quested by the Zone Committeeman. 

(30) (a) Any grievance arising from a 
suspension or discharge shall be filed 
with Management through the Shop 
Committee on an Employee Griev¬ 
ance Form signed by the employee 
involved within three (3) working 
days after the suspension or dis¬ 
charge occurred. 

(b) Unless there is mutual agree¬ 
ment to do otherwise, the grievance 
will then be considered by a commit¬ 
tee consisting of not more than three 
(3) Local Union Committeemen. The 
committee shall meet with Manage¬ 
ment representatives at a special 
meeting to be held within two (2) 
working days after the presentation 
of such grievance. Management’s 
decision in the matter shall be given 
in writing to the Chairman of the 
Shop Committee within two (2) 
working days after such meeting; 
however, in event a suspension does 


not exceed two (2) days or in event 
the employee involved is notified to 
return to work before the special 
grievance meeting can be held under 
the above procedure, the grievance 
shall be automatically referred back 
to Step One. 

Step Four (4) 

(31)(a) If the written decision of 
Management at Step Three is not 
satisfactory and the Shop Committee 
believes it has grounds for appeal 
from such decision, the Chairman of 
the Shop Committee will give the 
plant management a written “Notice 
of Intention to Appeal”, on for/fis 
supplied by the Company. There¬ 
after the Chairman or a designated 
member of the Shop Committee or 
the Union Representative of the 
Health and Safety Committee and 
the Personnel Director or his desig¬ 
nated representative will each pre¬ 
pare a complete “Statement of Un¬ 
adjusted Grievance”. Such state¬ 
ment shall include the grievance^ 
identification number, and all the 
facts and circumstances surrounding 
the grievance. 

(b) Three copies of the Local 
Union’s Statement will be ex¬ 
changed with the Management for 
three copies of the Management’s 
Statement as soon as possible and in 
any event within five (5) working 
days after the Chairman has given 
the Management the “Notice of In¬ 
tention to Appeal”. 

(c) Each Shop Committee shall 
consecutively number each “State¬ 
ment of Unadjusted Grievance” 
from one upward for identification 
purposes. 

(d) The Chairman of the Shop 
Committee shall then forward copies 
of the “Statement of Unadjusted 
Grievance” to the Canadian Direc¬ 
tor of the International Union. The 
Canadian Director or his specified 
representative will review the case 
and determine if an appeal shall be 
made. If the Canadian Director or his 
specified representative shall decide 
to appeal the case, he shall give 
notice within thirty (30) days of the 
date of the written decision by 
Management to the Shop Committee 
on the form “Notice of Appeal” 
supplied by the Company, sending 
one copy each to the Local Manage¬ 
ment and the Chairman of the Shop 
Committee. Such “Notice of Ap¬ 
peal” will carry the same case num¬ 
ber as the “Statement of Unadjusted 
Grievance”. 

(e) The case will then be con¬ 
sidered by an Appeal Committee 
consisting of four members as fol¬ 
lows: for the Union, the Canadian 
Director or one specified representa¬ 
tive of the Canadian Director who is 
assigned to handle all cases arising 
under this Agreement and the 
Chairman or another designated 
member of the Shop Committee of 
the plant involved; and two repre¬ 
sentatives of Local Management, 

Continued on Page 2 


SPECIAL NOTICE 

The GM Unit Meeting of January 20,1983, will discuss 
the issue of the A-Plant returning to a two shift basis and 
also the issue of transfer rights. 

GM Unit 
Executive 
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Notice of Motion 

At the General Motors Unit Meeting of Local 222, UAW, 
held on Thursday, December 16,1982, the following 
Notice of Motion was made: 

“That the election for Alternate Committeeman and 
Committeeman be for a three (3) year term. Also the 
election for Plant Chairman, District Committeeman and 
Benefits Reps, be for a three (3) year term.” 

Please take note — this motion will be discussed at the 
January 20,1983 GM Unit Meeting and voted upon. 

Fraternally, 

Executive 
GM Unit 


President’s Report 


GM Plant Chairman’s Report 


Continued from Page 1 

one of whom has not previously ren¬ 
dered a decision in the case. No 
person shall act as a representative 
of the Canadian Director in the meet¬ 
ings of the Appeal Committee unless 
his name has been given to the Com¬ 
pany in writing by the Canadian 
Director. A representative of the 
International Office of the Union, 
General Motors Department, and/or 
a representative of the Personnel 
Staff of General Motors Corporation 
may also attend such meetings at any 
time. Upon the written request of the 
Canadian Director or his specified 
representative, to the Local 
Management twenty-four (24) hours 
in advance of the meeting, a member 
of the Shop Committee (or the Zone 
Committeeman who has previously 
handled such case) in lieu of such 
Shop Committeeman will be per¬ 
mitted to participate in the appeal 
meeting on such case. Whenever the 
Union requests the presence of a 
third representative at the appeal 
hearing. Management may also 
select a third representative who has 
previously handled the case, to par¬ 
ticipate in the appeal meeting on 
such case. 

(f) Attendance of the Chairman 
and the member provided for in 
Paragraph (31)(e), at meetings of the 
Appeal Committee shall be con¬ 
sidered as absence from the plant; 
however, the Chairman and such 
member will be paid his regular rate 
of pay for time spent in such meet¬ 
ings of the Appeal Committee for the 
hours he would otherwise have 
worked in the plant. 

(g) Meetings of the Appeal Com¬ 
mittee shall be arranged by mutual 
agreement with the Canadian Direc¬ 
tor or his specified representative 
and the Company member or his 
specified representative. In the event 
no meetings of the Appeal Commit¬ 
tee have been held for more than two 
(2) weeks, meetings will be arranged 
within seven (7) days after Notice of 
Appeal has been received. 

(h) If an adjustment of the case is 
not reached at this meeting 
Management will furnish a copy of 
its decisions in writing and a copy of 
the minutes of the meeting to the 
Chairman of the Shop Committee 
and the Canadian Director, or his 
specified representative , within five 
(5) working days after the meeting. 

SPECIAL PROCEDURE — 

CONTRACTING OF WORK 

(i) Grievances charging a violation 
of the Company’s express commit¬ 
ments set forth in Paragraphs 
(168)(a), (b), (c) and (e) and Appen¬ 
dix C-1 shall be handled in the follow¬ 
ing manner: 

(1) When a grievance arises involv¬ 
ing the above, it shall be reduced to 
writing on forms provided by the 
Company, signed by the Chairman of 
the Shop Committee or the Shop 
Committeeman involved, and re¬ 
ferred to the Shop Committee at Step 
Three of the Grievance Procedure. 
The grievance may then be pro¬ 
cessed in the Grievance Procedure 
under the terms of the Master 
Agreement. 

(2) Should the Arbitrator find a 
violation of the express commit¬ 
ments set forth in Paragraphs 
(168)(a), (b), (c) and (e) and Appen¬ 
dix C-l, he can only provide a re¬ 
medy where he finds (1) the estab¬ 
lished violation resulted from the 


exercise of improper judgment by 
Management, and (2) a Journeyman 
employee who customarily performs 
the work in question has been laid off 
or was allowed to remain on layoff as 
a direct and immediate result of work 
being subcontracted. The Arbitra¬ 
tor’s remedy shall be limited to back 
wages for the parties at interest as 
defined in (2) of this paragraph. 

(32) (a) After “Statements of Un¬ 
adjusted Grievance’’ have been ex¬ 
changed as provided in Paragraph 
(31)(b), if such grievance is of the 
nature that observation or investiga¬ 
tion will aid in arriving at a decision 
as to whether or not such grievance 
has merit and shall be appealed, the 
Canadian Director or his specified 
representative may visit the plant for 
the purpose of investigating a speci¬ 
fic grievance involved in such 
“Statement of Unadjusted Griev¬ 
ance’’. In the case of a grievance in¬ 
volving a production standard, the 
specified representative of the Cana¬ 
dian Director may be a member of 
the International Union Staff. In 
making the plant visit, the investiga¬ 
tion, by the Canadian Director or the 
specified representative, of a griev¬ 
ance protesting a production stan¬ 
dard may include the timing of the 
disputed work element or elements 
of the operation which is the subject 
of the grievance. 

(b) Mutually satisfactory ar¬ 
rangements for such plant visit shall 
be made in advance in writing by the 
Canadian Director or his specified 
representative with the Personnel 
Director or his specified representa¬ 
tive. 

(c) A member of the Shop Commit¬ 
tee may accompany the Union 
representative during such visit 
should his presence be requested. 
Management representatives may 
accompany the Union representa¬ 
tive or representatives during such 
visit. 

(d) Only one such visit on a speci¬ 
fied grievance shall be made by the 
Canadian Director or his specified 
representative unless otherwise 
mutually agreed. 

(e) Such visits shall be of reason¬ 
able duration and shall be subject to 
all plant rules and regulations which 
apply to employees. 

(f) It is mutually agreed that the 
purpose of these plant provisions is 
solely to facilitate the operation of 
the Grievance Procedure, and that 
the Union representative shall con¬ 
fine his visit to its stated purpose. If it 
is necessary, the Union representa¬ 
tive may interview the employee or 
employees signing the grievance and 
employees in the bargaining unit who 
have information relevant to the 
case. 

(g) The privilege of plant visits as 
provided herein will be extended so 
long as such privilege is not abused. 

ARBITRATION 

(33) Should any grievance fail to be 
satisfactorily settled under the fore¬ 
going provisions of this Section, 
such grievance may be referred by 
the Canadian Director or his speci¬ 
fied representative to arbitration in 
the manner and subject to the condi¬ 
tions and provisions hereinafter set 
out and the decision of the Arbitrator 
shall be final and binding upon the 
parties and upon all employees. 

(34) Where under the provisions 
hereof a grievance may be referred to 


By PHIL BENNETT 
Plant Chairman 

TWO SHIFTS — A SYSTEM 
On January 5, 1983, the Company 
called the Shop Committee to a meet¬ 
ing at 1:15 p.m. in the William Street 
Boardroom. 

The Company 
informed the 
Union that the 
A-system that 
has been operat¬ 
ing on one shift 
for approxi¬ 
mate 1 y 10 
months would be 
operating on two 
shifts approxi¬ 
mately February 
14, 1983. 

The Company informed the Union 
that as a result of the A-system going 
back on two shifts, the Company 
would be recalling approximately 
1,400 people back to work in Osha- 
wa, along with approximately 
another 500 laid off workers at dif¬ 
ferent plants across Ontario. 

I asked the Company what would 
the approximate seniority date be 
plant wide in Oshawa after the recall 
of these 1,400 workers, and I was 
told the seniority date would be 
approximately late 1980. 

The Shop Committee, along with 
myself, were overjoyed to say the 
least over the other shift going back 
on in the A-system. Everytime you 
would watch television or listen to 
the radio, all we hear is more lay-offs 
in mostly all industries and busi- 


arbitration and the Canadian Direc¬ 
tor or his specified representative 
desires to so refer it, he shall give 
written “Notice of Appeal to 
Arbitrator’’, on forms supplied by 
the Company, to Management with¬ 
in twenty-one (21) working days 
after the written decision of 
Management at Step Four has been 
given. 

(35) (a) The parties agree that any 
grievance referred to arbitration 
shall be ruled on by an Arbitrator 
selected by the parties in Ontario and 
an Arbitrator selected by the parties 
in Quebec. 

(b) in the event the Arbitrator is 
not acceptable to one of the parties, 
such party shall give written notice 
to the other party and to the 
Arbitrator. 

(c) If such notice is given or the 
Arbitrator is no longer willing to 
serve, the parties shall meet within 
ten (10) working days to select a new 
Arbitrator. Any grievances appealed 
to arbitration in the interim shall be 
accumulated to be heard by the new 
Arbitrator. 

(d) If the parties are unable to 
select an Arbitrator within thirty (30) 
days of any first meeting held for 
such purpose, the matter may be re¬ 
ferred to the Minister of Labour of 
Ontario or the Minister of Labour of 
Quebec, as the case may be, for the 
appointment of an Arbitrator. 

(36) The Arbitrator’s decision in a 
case shall be rendered within thirty 
(30) days from the date on which the 
case was submitted to him. 

(37) In any arbitration the written 
grievance of the employee or 
employees first presented on the 
Employee Grievance Form, or as 
amended at Step Three, the written 
decisions at each step of the Griev¬ 
ance Procedure in respect thereof, 
the Statements of Unadjusted Griev¬ 
ance and the Minutes of the Appeal 


nesses. It sure is welcome news at a 
time when things seemed to be all on 
the downswing. 

Hopefully, this news will inspire 
people to start buying cars as well as 
other products and maybe give the 
economy a lift. I think and hope it is a 
positive sign that the year 1983 is 
going to be on the upswing. 

FOURTH STEPS 
Fourth steps have been heard by 
our International Union Represen¬ 
tative Pat Clancy and the Company 
in every District except Brother 
Busker’s District. Brother Clancy 
has scheduled meetings with the 


Committee Meeting shall be pre¬ 
sented to the Arbitrator and his de¬ 
cision shall be confirmed to deciding 
the issues therein set out. 


Remember, if you have a problem 
in the plant, call your Committeeman 
and exercise your rights under the 
Grievance Procedure. 


Company to hear the balance of 
cases in Brother Busker’s District 
sometime in the week of January 10, 
1983. 

If any of the members have griev¬ 
ances at the fourth step of the griev¬ 
ance procedure, contact your Dis¬ 
trict Committeeman and he will in¬ 
form you of the present status of 
your grievance. 

LOCAL AGREEMENTS 
At the time of writing this article, 
the Company has notified me that the 
new Local Agreements should be 
back from the printers within a few 
days. 


JIM KINLIN SWIMATHON 

Oshawa City Council has en¬ 
dorsed January 30, 1983 as Jim Kin- 
lin Day. Jim has had the Swimathon 
for many years to raise monies for 
Leukemia Research. I urge the 
membership in the plants to donate 
to this worthwhile charity. There are 
forms available through your Com¬ 
mitteeman in each plant. 



PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 

Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 

Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 

All Can Be Reached At Union Hall: 723-1187 


IMPORTANT 

GM laid Off Employees Only! 

If you feel that you have been UNJUSTLY LAID OFF (that your seniority 
rights have been violated), come to the UAW HALL and check to see if you 
have a grievance. 

Fraternally yours, 

> EXECUTIVE, 

GM UNIT 


Notice of Duplate 
Elections 

For the following positions: 

Meeting Chairman: One (1) To Be Elected 

Bargaining Committee 

Chairman: One (1) To Be Elected 

Committeeman: One (1) To Be Elected 

In Each Of The Five Zones 
Alternate Committeeman: One (1) To Be Elected 

In Each Of The Five Zones 

Nominations to be held from the floor of the meetings on 
Tuesday, February 1,1983 at 1:00 p.m. and 7:00 p.m. at the 
UAW Hall, 44 Bond St. East, Oshawa. Voting by Union Card 
only. 

Voting to take place in-plant on Tuesday, February 15, 
1983 at the following times: 

6:00 a.m. — 7:30 a.m. 

11:00 a.m. — 12:30 p.m. 

2:30 p.m. — 4:00 p.m. 

Run-off, if necessary, will be held on Thursday, 
February 17,1983, same times and places. 

Harold Mutton 
Gerry Smith 
Co-Chairmen, 

Election Committee 
Local 222 UAW 
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Local 222 UAW Education Institute 
44 Bond St E., Oshawa 
Saturday, February 12,1983 


8:45 - 9:30 a.m. 

Institute Registration — Local 222 Hall 

9:30- 10:00 a.m. 

Opening session — Keynote Speaker 
— Gord Wilson 

Director of Education, 

Canadian Region, UAW 

10:00 a.m. - 12:00 noon Workshops: 

1. Time Study 

2. Steward Training 

3. Women’s Issues in the Workplace 

4.i Collective Bargaining 

5. UIC-WCB 

6. Technology 

7. Basic Economics for Workers 

8. Retired Workers and Spouses 

9. Basic Benefits Program (GM Unit) 

12:00 noon - 1:00 p.m. 

Buffet Luncheon supplied by 

Local 222, UAW 

1:00 -4:00 p.m. 

Workshops continued 

8:30p.m. - 12:30a.m. 

Dance — students and partners — 
cash bar will be open 


Sunday, February 13,1983 


9:00 a.m. - 12:00 noon Workshops continued 


12:00 - 12:15 p.m. Closing Session 


There will be a coffee break halfway through each session. Send 
registrations to Danny Lynch, Chairman of Education Committee by 
February 4, 1983. Registration forms are available from the Education 
Committee or at the Union Hall. 


INSTITUTE COMMITTEE 
LOCAL 222, UAW 


Members 
Vic McCullough 
Gary Gray 
Don Whalen 
John Adair 


Chairman 
Danny Lynch 
Vice-Chairman 
Mary Anne Green 
Secretary 
Mike Cowles 
Representative 
Executive Board 
Leo Kelly 


Executive 

President 
Ted Murphy 
Financial Secretary 
Carl Finlay 
GM Chairman 
Phil Bennett 


ADDRESS YOUR REGISTRATIONS 
To DANNY LYNCH Chairman 

EDUCATION COMMITTEE LOCAL 222 
by February 4,1983 

Send as many students as you can — there is no registration fee 


1983 LOCAL 222 UAW WEEKEND SCHOOL 
REGISTRATION FORM 

NAME (Please Print)_ 

ADDRESS _ 

PHONE_LOCAL_UNION_ 

Please register above delegate — I will_, will not_, attend late 

buffet and dance. 

First Choice Course __ 

Second Choice Course _ 

Tear off and forward to Registrar_ 

before February 4, 1983 (Signed by student or Education 

Committee member) 


&t. Jofjn Smbulanct 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT. 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

FRED SCHNEIDER 
416-728-5315 OR 644 7509 





Recreation 

Hi-Lites 


By JOHN LeSURF 
Recreation Committee Chairman 

Once again, the Local 222 Hockey 
Tournament for the O’Keefe 
Awards” is just around the corner. 
Your Recreation Committee re¬ 
ceived many inquiries relating to this 
Tournament, which in our opinion, 
because of the enquiries, has been 
accepted as one of the best UAW 
Hockey tournaments in Canada. 
There is a great deal of work and 
planning goes into organizing this 
Tournament, to make sure that 
everything runs as smoothly as pos¬ 
sible for the players and fans alike. 
For example, the Committee begins 
their plans two or three months prior 
to February to make sure the proper 


teams are selected as well as ice ren¬ 
tal, referees, timekeeper, etc. On the 
Saturday, February 5th, 1983, the 
Committee raises the curtain at the 
Civic at 8:00 a.m. and hopes that 
everything runs smooth until about 7 
p.m. Then they hope for the best on 
Sunday, February 6, 1983. As far as 
we are concerned, this Tournament 
is an excellent weekend for not only 
our members, but the Canadian 
UAW as a whole. 

$2.00 TICKETS 

The tickets for this Tournament 
will be going for $2.00 which will 
cover the two (2) days. The children 
are free. These tickets can be pur¬ 
chased at the Civic, UAW Hall, or 
from any of the recreation committee 


members. For those who are inter¬ 
ested, there are bar privileges which 
begin at noon hour. 

The schedule for the two days can 
be found elsewhere in this paper and 
it might be advisable if you cut it out 
enabling you to use it for referral, for 
the big weekend. Your Recreation 
Committee members’ names are in¬ 
cluded and if you have any questions 
please give us a call. 

The District Dances were can¬ 
celled this year because of the exces¬ 
sive lay-offs we have been exper¬ 
iencing. The Recreation Committee 
are planning a general membership 
dance that will be coming up shortly. 
There will be more on this in the near 
future. 


LOCAL 222 — HOCKEY TOURNAMENT FOR THE O’KEEFE AWARDS, OSHAWA 

CIVIC AUDITORIUM 
FEBRUARY 5TH & 6TH, 1983 


PRELIMINARIES — (FEBRUARY 5TH) 


SERIES 

“A” 

“B” 

“C” 

TIME 

8 a.m.-9 a.m. 

9:10 a.m.-10:10 a.m. 
10:20 a.m.-11:20 a.m. 

Local 222, #1 Oshawa 

Local 112, Toronto 

Local 1973, Windsor Transmission 

VS Local 1973 Windsor Trim 
VS Local 707, Oakville 

VS Local 458 (Brantford) 

“D” 

11:30 a.m.-12:30 p.m. 

Local 525 (Stoneycreek) 

1 

VS Local 222 (Oshawa #2) 

“E” 

12:40p.m.-1:40p.m. 

SEMI-FINALS 
(A) WINNER 

VS 

(B) WINNER 

“F” 

1:50 p.m.-2:50 p.m. 

(A) LOSER 

vs 

(B) LOSER 

“G” 

3:00 p.m.-4:00 p.m. 

(C) WINNER 

vs 

(D) WINNER 

“H” 

4:10p.m.-5:10p.m. 

(C) LOSER 

vs 

(D) LOSER 


FINALS (FEBRUARY 7TH) 
9:30 a.m.-l 1:00 a.m. “B” CHAMPIONSHIP 

11:10a.m.- 1:00p.m. “A” CHAMPIONSHIP 


RECREATION COMMITTEE 


JOHN LeSURF, CHAIRMAN 

WALLY DOWNHAM (VICE-CHAIRMAN) 

PAUL PIELS (SECRETARY) 

DON HAMILTON 
BRAD GILL 


ARCHIE BRUCE 

JACK MOORE (LIASON OFFICER) 
LOU PETRYSHYN 
RICK BUTA 
RALPH BRANTON 


North Plant Report 


By JOE LEITH 
Zone 30 Committeeman 

The Stamping Plant work load is 
picking up a little resulting in the re¬ 
call of about 15 more people. 

The construction of Building 53 
lunchroom is 
well underway 
and should be 
finished soon. 
After that, I have 
been told the 
control arm up¬ 
stairs lunchroom 
will be over¬ 
hauled. 

PAID ABSENCE 
DAYS 

20 hours paid 
Absence Allowance will take effect 
January 1, 1983 as long as you have 
one year’s seniority as of June 30, 
1982. Effective July 1, 1983, you can 
use 40 hours. Provided you have a 
year’s seniority, you can take 4 
hours off, or single days. You must 
also ask well in advance. If you take 
20 hours off under this program, you 
will be paid at that time, but it will 
then be deducted from your regular 
vacation pay in July. 

I would like to take this oppor- 


GOT A PROBLEM? 

DON'T CRY ABOUT IT... 



GRIEVE IT. 


tunity to congratulate my fellow 
workers on receiving their 25 year 
awards on December 7, 1983. Man¬ 
agement had a dinner for both the 
hourly and salary people together. I 
think the renewal of these occasions 
were long overdue. Of course I went 
over to congratulate the people. 
Much to my surprise, Frank Newell, 
Employee Relations Rep, did every¬ 
thing in his power to try and make me 
feel like a skunk at a garden party. 

I sat at an empty table only to be 
joined by Newell who was upset that 
I was even there and suggested I 
leave. Frank then stated I was not 


gbing to get any votes here and also 
told me I was quite a showman and at 
this point I was glad dessert was not 
being served. 

After about 10 minutes, this con¬ 
noisseur of Employee Relations 
said, “Have a meal on me” as if he 
was footing the bill. I said, “No, the 
next thing you will say I came just for 
the free meal.” Of course that is 
what Newell did think or he would 
not have said the things he said. But 
be assured Frank, I have known 
these people for a long time and see 
no reason why I should not go and I 
will show up in the future. 


Retiree’s 
Valentine Dance 

Friday, Feb. 11,1983 
8 p.m. til 1 a.m. 

UAW Hall 

Lunch Free Bar 

Tickets: $3.00 per person, available 
at UAW Hall only 

Retiree’s card must be shown at door 
No tickets will be sold at the door. 
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NEWS AND VIEWS 
FROM PARTS 


By BURT BUSKER 
District Committeeman 
PROTECT OUR JOBS 

During the 1982 negotiations I 
spent a considerable amount of time 
discussing the protection of our jobs 
in Parts and Service. It certainly is 
not “funny” 
when the 
announcements 
are given of 
“lay-offs” or 
work being 
moved to other 
locations else¬ 
where. I feel that 
every effort must 
be made in trying 
to prevent 
“loss” of work 
due to various reasons. It is too late 
to do anything after the work has 
disappeared. In today’s times we are 
a highly competitive automatic 
truck-car and parts business, both 
from abroad as within the North 
American continent. We must look 
after our jobs and work together as a 
Union and the Company in order to 
survive as a North American auto 
industry. 

Japan is still aiming to become the 
No. 1 Auto Manufacturers in the 
world, once GM loses its customers 
to Toyota-Datsun or some other for¬ 
eign made car company, it will be 
very hard to regain such a customer 
to sell him a GM car, truck or 
“part”. First of all such customers 
may not be buying another car-truck 
for several years, therefore the cus¬ 
tomer will not be purchasing any of 
our GM Parts. I am sure that GM can 
remain to be the No. 1 Automaker in 
the world by providing “not” equal, 
but “better” service to its cus¬ 
tomers, by not producing a same 
“quality” product, but a “better” 
quality product over foreign auto¬ 
makers, by not making an “equal” 
fuel efficient car, but a “better” eco¬ 
nomical fuel efficient car. 

Besides the “cost” of a new vehi¬ 
cle must also be taken into account 
the public expects a car or truck to be 
reasonably priced, the customer ex¬ 
pects “quality” for the money they 
are paying, so that the car or truck 
does not break down within the first 
years after purchase. Our eyes 
should be “focussed” on the Japa¬ 
nese automakers, as they have al¬ 
ready overtaken the television, 


cameras, computer, motorcycle 
industries, etc. Let us not wait — 
until it is too late. 

“PARTS” WORK PROGRAM 

I was pleased to hear the 
announcement that the work of 
“direct shipment” of parts by air- 
cargo is returned to Parts and Ser¬ 
vice. This work of packing parts or¬ 
ders into air-igloo’s is being per¬ 
formed by our own department #1 
employees, formerly this work was 
done by air-line personnel. A 
requirement that the Company de¬ 
mands in order to protect the work is 
that.the employees assigned to this 
operation are expected to do a 
“secure” job, otherwise we could 
end up losing this work again. 

RELOCATION OF PARTS 
IN WAREHOUSE 

On Monday, December 20, 1982, 
Parts Management informed me that 
Parts and Service will supply parts to 
all GM Dealers in the province of 
Ontario. In order to give our dealers 
and customers good, efficient and 
fast service, the Company will be 
starting a parts-relocation program 
in the beginning of January 1983. The 
parts relocation program will mean 
the moving of “fast” moving stock 
to the “central” location of the parts 
warehouse, all other slower “F” 
code items stocks, will be located in 
the east and west end of the building 
the move of relocating the stock is to 
be completed in the month of June 
1983, at a cost of 3 /* of a million dol¬ 
lars. In addition, several million dol¬ 
lars worth of obsolete stock will be 
scrapped within the near future. In 
order to keep work in Parts and Ser¬ 
vice, I have pledged my co-operation 
in working together as a team to re¬ 
tain jobs in Department #1 — I do 
hope that the work-force of Parts and 
Service will also cooperate in work¬ 
ing together in doing a good job in 
providing the best possible service to 
our GM customers and dealers. 

PARTS AND SERVICE 
SOCIAL EVENING 

The District 7 Banquet and Dance 
evening will be held on Saturday, 
February 5th, 1983, at the Union 
Hall, the supper will commence at 
6:30 p.m. Tickets may be purchased 
from the Zone Committeeman on 
each shift. I wish you a good time at 
the dance, and a prosperous New 
Year. 



DIPLATE 


By DON PROSSER 

HAWKESBURY ELECTIONS 
I want to congratulate the 
Hawkesbury Committee on their 
re-election in December. Brother G. 
Sequin received an acclamation as 
Chairman of the 
Bargaining Unit 
and Brothers Joe 
Bemiquer, Ray 
Bernique and 
“Red” Charle- 
bois were all re¬ 
elected to the 
Bargaining 
Committee. I 
also c o n - 
gratulate the 
Hawkesbury 
Membership for the mandate and 
support they have given their Com¬ 
mittee Members in these difficult and 
sometimes frustrating times. 

OSHAWA PLANT ELECTIONS 
Elections for the entire Bargaining 
Committee and the “Meeting’s 
Chairman” will be held on February 
15th in the Plant, voting hours will be 
announced, watch for these. Look 
elsewhere in this issue for an 
announcement on the elections by 
the Election Committee. Nomina¬ 
tions for the above positions will be 
held at the Unit membership meeting 
February 1st, 1983. 


HOLIDAY SPIRIT SHORT-LIVED 

Upon our return to work after the 
Xmas shut-down most of us were 
shocked by the news that Foreman 
Tom Doran had been let go at about 8 
o’clock on that Monday morning. To 
this date we have not been told or 
heard of any reason why. Tom was 
one of the Foremen who had a good 
rapport with our members, maybe 
this was the reason. If it was, it sure 
as hell doesn’t do much for the co¬ 
operative relationship that Mr. Pepal 
claims is essential to the Company’s 
health. It is situations like this that 
makes one realize how fortunate we 
Union members are to have a form of 
appeal. 

As we start into the New Year 
most are predicting a slow turn¬ 
around in the economy. While there 
are some encouraging signs such as 
the recall announced at GM’s “A” 
Body, we have a long way to go be¬ 
fore things get back to normal. To get 
things moving at Duplate we need 
the “B” Body and the Truck Plant 
going strong, hopefully this will hap¬ 
pen before too long. While interest 
rates have dropped significantly in 
recent months, people who are still 
working are not convined that their 
jobs are secure enough to go out and 
make purchases that require rela¬ 
tively long term commitments. 
Hopefully government and business 





Attend the Next GM Unit Meeting 


By JOHN KOVACS 
Zone Committeeman, Zone 54 

During the last GM Unit meeting 
which was held Thursday, Decem¬ 
ber 16th, 1982, a motion from the 
floor was tabled, so a proper notifica¬ 
tion can be given 
to our G M 
Membership. 

The Motion 
was to change 
the term of office 
of all members of 
the Shop Com¬ 
mittee, and Bar¬ 
gaining Com¬ 
mittee, from the 
present two year 
term to a future 
three year term. This Motion will be 
dealt with on a later date which will 
be announced through this paper. 

Because our shift was on nights 
December 16th, I could not attend 
this Unit Meeting, therefore I would 
like to voice my strong objection to 
this Motion. I guess there are pros 
and cons to every situation, where 
you are dealing with two sides, but in 
this case I truly believe the cons 
outweigh the pros. 

It is my conviction that any 
member of the Committee who 
works through dedication will not 
have any problem to get re-elected 
after his two-year term of office ex¬ 
pires. Within the same argument, 
someone could get elected, who 
could be a disappointment to the 
people he represents. There would 
be very little anybody would be able 
to do about it for the next three 



UAW Auxiliary No. 27 
presents 

showing of the film 

“IF YOU LOVE 
THIS PLANET’ 

at the UAW Hall 
44 Bond Street East 
main auditorium 
Tuesday, January 18,1983 
8:00 p.m. 

EVERYONE WELCOME 
Refreshments 


years. The only pros I can see is the 
financial cost of elections which 
would be brought down somewhat if 
elections are held every three years 
instead of the present two-year for¬ 
mat, but we should never put price 
on democracy. I do not believe that 
any conscientious Union rep¬ 
resentative will vote “yes” to this 
motion but the final saying will be 
yours, “The Membership”. I urge 
you to attend this very important 
meeting. 

YOUR SUPERVISOR AND 
THE NEW LAW 

With the new Charter of Rights, 
the so-called “New Law” — it is my 
interpretation that you, the worker, 
will initially benefit from it. I think 
the balance of power in this master 
and servant situation which inciden¬ 
tally our contract calls 
“Managements Rights” will even¬ 
tually tip in our favour. It is my 
understanding for a long time that the 
Law of the Land overrules any 
Collective Agreements — at all 
times. In fact we have proven this 
back in 1975 when we argued the law 
in our conflict with the Company 
over the voluntary overtime. This 
“New Law” will in effect abolish or 
at any rate will severely limit some of 
our crownless kings’ ability to make 
your life miserable. 

Federal Government Policy now 
defines Harassment as “any be¬ 
haviour by any person that is di¬ 
rected at, and is offensive to an 
employee, or endangers an 
employee’s job, or undermines the 
performance of that job, or threatens 
the livelihood of the employee”. 
Violation of this Law what the gov¬ 
ernment calls in short “abuse of 
authority”. It concludes that abuse 
of authority occurs when anyone 
uses a position of authority to 
undermine, sabotage, or otherwise 
interfere with the career of the em¬ 
ployee by such acts as threats, in¬ 
timidation, or favoritism.” Although 
we have a discrimination clause in 
our MastenjAgreement, in the past it 
was almost impossible to win a dis¬ 
crimination grievance with the Com¬ 
pany. I think the government’s new 
anti-harassment law will be more 
beneficial, because any employee 
will be able to take his or her Super¬ 
visor to court, if the charge is laid . As 
an example, if your Supervisor 
penalizes you for violating the Com¬ 
pany’s Plant Rule, but he chooses to 
overlook another employee for the 
same violation, that is clear 


favoritism, and a definite No-No, 
under the new law. 

I would like to add that the con¬ 
sequences of conviction could be far 
reaching because there are fines from 
$100 up to $10,000 per conviction. 

Let’s face it, even if you do not 
win, by dragging him through the 
courts you can make him feel at least 
as miserable as he made you. 

THANK YOU 

Our Autoworkers Credit Union 
annual meeting was held December 
11th, 1982. I was successful as I 
sought a position on the board, as 
one of the Directors. I was elected to 
the office of Board of Directors. I am 
looking forward to the challenge as 
this coming year will mostly be a 
learning process. There is a collec¬ 
tion of great individuals on the Board 
and I want to thank all of them for 
accepting me as their colleague for 
the next three (3) years. 

My duties as a Board of Director 
member will not take me away a 
great deal from my in-plant represen¬ 
tative’s job, as I have to attend 
approximately thirteen (13) meetings 
per year. 

In closing I would like to take this 
.opportunity to thank all of you who 
took time and attended this meeting, 
and a special thanks to all of you who 
supported me in the election. I am 
thoroughly gratified. 

A CLOSING THOUGHT 

The most difficult arithmetic to 
master is the art of counting your 
blessings. 


Duplate 

News 

By CLIFF MACPHERSON 

Brothers and Sisters, just before 
Christmas, Brother Bob McGrath 
and myself completed the Paid 
Education Leave (PEL) Program in 
-> Port Elgin. This program was a four 
(4) week course which covered the 
union movement. I feel I have gained 
a lot from this course and I think it 
would benefit others. 

We are to send two members to 
Port Elgin on the PEL Program this 
Spring and two more in the Fall. If 
anyone would like to know more 
about the PEL Program or would like 
to apply to go, there are forms in the 
union office. 


will provide the type of encourage¬ 
ment that is needed to get things 
moving. 

Perhaps GM should look at Ford 
and Chrysler for the month of De¬ 
cember where they cut interest rates 
and their sales went away up, while 
GM Sales dropped over the same 
month a year ago. 



Hockey Hot Box 

By HAROLD REID 
President, UAW Hockey League 


UAW Ladies 
Auxiliary 
Bowling 

NOVEMBER 16. 1982 

High Triples — Barb Smith 626 
(300), Isabelle McFarlane 613 (235). 

High Singles — Vi Brown 237, 
Marg Gray 228, Lil Braund 226, Flo 
Panter 214, Marg McDougall 211, 
Marg Fitchett 208, Phyllis Munroe 
201, Lil McEachem 201, Vi Coolidge 
201 . 


NOVEMBER 23, 1982 
High Triples — Vi Brown 666 (229, 
228, 209), Marg Fitchett 635 (224, 
214), Betty Clark 624 (268, 212), 


GAMES OF JANUARY 2, 1983 

Starr Furniture is finally showing signs of leaving the basement as they 
thrashed Coleman Movers eight to one in the early game. 

Starr was led by Peter Neal and Doug Tamblyn with two goals each. Single 
goals were scored by Robbie Small, Calvin Pettit, Dave Robinson and Don 
Farrow. The lone Coleman goal was scored by Frank Pasteraro. 

In the late game, Versa Food stayed close to first place, Coleman Movers 
with a convincing nine to three win over Bob Phillips T.V. and Video. 

Mike Noonan led the winners with two goals and three assists, Francis 
Connelly had the hat trick and other goals went to Greg Pate with two and 
singles were scored by Dean Spence and Rich Campbell. 

Joe McIntyre scored twice for Bob Phillips T.V. with Rich Savoie getting 
the other. 

UAW LEAGUE STANDINGS 

P W L T Points 


Coleman Movers 

9 

7 

2 

0 

14 

Versa Foods 

9 

6 

3 

0 

12 

Bob Phillips TV & Video 

9 

3 

6 

0 

6 

Starr Furniture 

9 

2 

7 

0 

4 

UAW LEAGUE SCORING LEADERS 




Goals 


Assists 

Points 



Phyllis Munroe 612 (208, 215). 

Mike Noonan 

11 

7 

18 

High Singles — Ethel Thomson 

Phil Cochrane 

10 

8 

18 

231, Jackie Finn 227, Maij Leddy 

Francis Connelly 

10 

8 

18 

220, Lil Braund 214, Verna Parker 

Doug Crough 

5 

7 

12 

212, Barb Smith 210, Reta Cobra 

Peter Neal 

4 

7 

11 

209, Betty Rutherford 206, Isabelle 

Dean Spence 

2 

9 

11 

McFarlene 207, 200. 

Pat O’Dowd 

3 

7 

10 
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SWAP UUMN 


NEXT ISSUE: FEBRUARY 3,1983 

DEADLINE FOR NEWS AND ADS: JANUARY 21,1983 AT 4:00 P.M. 


FOR SALE 


OR TRADE — 3-BEDROOM spacious 
home, electric or wood heat on small 
lake in Haliburton near town, low taxes, 
for similar home in Oshawa. Call: 

1-705-457-2128 


FOUR CHEV HALF-TON rims with discs. 
Compact vacuum, also wood grate and 
accessories for fireplace. Call: 728-1706 


THREE-BEDROOM BUNGALOW over¬ 
looking Lake Ontario, private sandy 
beach, double driveway, fireplace, ask¬ 
ing $40,400. Bowmanville, East Beach. 
Call: 623-4378 after 5 p.m. 


SLIDE PROJECTOR with 7 straight slide 
trays, 4 circular slide trays $100 or best 
offer. Call: 623-2875 


ONE FURNACE oil burner complete 
with motor, one furnace fan complete 
with motor. Call: 725-1076 


1973 NOVA FRONT END, good condi¬ 
tion $100. GT550 Suzuki, good original 
miles, excelent condition $1,295 certi¬ 
fied. Call: 623-6884 or apply 9 Nelson St. 
Bowmanville 


1977 CHEV VAN. Call: 723-7239 


STOREY AND HALF, rug brick, excel¬ 
lent condition, fireplace, garage, fenced 
yard, close to schools, immediate pos¬ 
session, no agents. Call: 728-7950 


THREE SECTION TV tower, coloured 
head, rotor and control box, best offer. 
Old dining room suite, table, 6 chairs, 
buffet, good condition. Call: 985-2104 


TWO SIZE 12 snowtires for Honda, good 
condition $20 each, including wheels. 
Call: 728-9834 


CEDAR'CHEST, rim and radial tire for 
1980 Datsun truck. Call: 723-6119 


1977 FIREBIRD, 26,000 KM, one owner, 
light blue, 305 engine asking $4200 or 
best offer. Call: 668-6587 


DRAPES, GOLD, 144" x 83", thermal- 
gard backing $45, bedroom suite, wal¬ 
nut veneer $185, floor polisher $15. Call: 
725-0121 


BED CHESTERFIELD and chair, good 
condition reasonable. 2 piece Sklar 
Chesterfield suite needs reupholster¬ 
ing. Year old dishwasher, portable, al¬ 
mond. Call: 728-8738 


SAUNA STEAM making unit with ther¬ 
mostat. $75. Call: 725-4258 


1975 HONDA CIVIC, good condition, 
certified $950. Call: 728-3375 


MEN’S 3-PIECE grey suit. Polyes¬ 
ter-wool blend, size 40,100% wool dress 
pants, size 32, both worn once. Brown 
leather men’s coat, size 40, and various 
8-track tapes and carrying case. Any 
reasonable offer. Call: 723-2839 


MAN’S OVERCOAT, like new. Call: 
728-7120 


ASST. CHINCHILLA CAGES, 72 Chev 
Impala asking $900, certified. Elec¬ 
trohome coloured 26" TV, wood cabinet. 
Call: 725-0627 


1973 NOVA FRONT END, good condi¬ 
tion will sell cheap. Call: 623-6884 


1979 EVEREST and Ski-doo Trailer. 
Call: 728-0364 


ONE SINGLE BED beige spindle head- 
board, like new. Apply: Mrs. R. Law¬ 
rence, R.R. #1, Newtonville 


WEDDING DRESS. Size 7-11. Cost over 
$400 —- $150. 1981 Pontiac Catalina, 
4-door loaded, low mileage, excellent 
condition $8700 or best offer. Call: 
728-1021 after 4:30 p.m. 


1976 MONTE CARLO Landau, PS PB, 
electric sunroof, stereo, 71,000 miles, 
$1500. Call: 668-4212 


120 BASS ACCORDION with case, $275. 
In good condition. Call: 723-5843 
or apply: 406 Harcourt Drive 


ONE SKI RACK fit most cars, it is the 
Pinso type with six brackets for skis. 
$65. Call: 728-2715 


1973 INTERNATIONAL 1700 5-speed, 

2-speed axle, 345 engine $1400. 1978 
VW Rabbit, 2-door, 4-speed, AM-FM, 
new paint, $3000. Call: 1-983-9204 


LADIES SIZE 12 DRESSES, blouses, 
skirts, shoes. Girls sizes 10,12 dresses, 
sweaters, pants, suede jackets, used 
dishes, floor runners. Call: 725-5306 


1977 BUICK CENTURY, 4-door, PS and 
AT, deep gold with only 14,000 miles — 
a big fine car in showroom condition. 
Only $4250. Call: 725-8734 


ONE CHINON SOUND 7000 movie pro¬ 
jector price $95. Call: 1-416-355-3393 


1980 MUSTANG SPORT Coupe. 
4-speed stick, AM-FM cassette, like new 
condition. Ziebarted, large4cyl. engine, 
certified $4850 or offer. Call: 728-4658 


YOUTHS NEW SKATES size 6, car 
speaker, GM shocks, plug-in for stove, 
child’s sleigh. Call: 728-2601 


LOG HOUSE — 1300 square feet, in¬ 
sulated aluminum cap for fleet side. 
Call: 723-1308 


FIBREGLASS DRAPES $50. Stroller 
$75. Midsize tricycle $40. Headboard, 
footboard and rails for double bed $50. 
Refrigerator $300, rollaway bed. Call: 
723-2510 


WESTINGHOUSE 3-SPEED portable 
humidifier, good condition, $50. Call: 
576-0553 


LARGE DRESSER with mirror, carpet 
new condition 12' x 15' and 6' x 9' hall 
runner, beige. Drapes orange and 
brown, orange sheers, new condition. 
Call: 728-6793 


GUITAR, excellent condition. Call: 
725-2795 


TABLE, OLD CUPBOARD, lamps, old 
quilts, wooden lawn chairs, old books, 
coffee table, end tables, pictures, type¬ 
writer, glass table, other items. Call: 
623-5749 


TWO REGULAR G-78-14 polyester 
snows on GM rims $75. Fan heater 1500 
watts $30, baby carriage converts to 
stroller and bed $85. Call: 725-5888 


THREE SETS SKI BOOTS, size 7, 8%, 9, 
2 sets skiis, complete with bindings and 
brakes, 140 CM 170 CM. Call: 728-8190 


POOL TABLE 6' x 3' with accessories 
$300. Like new, price firm. Call: 571- 
1347 


1973 OMEGA 2-door Hatchback 350-4B, 
PS, PB $500, as is. Call: 579-3571 


SKI BOOTS (down hill) size 9, very good 
condition $65. Call: 728-5705 


1970 CHEVELLE, 6 cylinder, 70,000 
miles, as is, good motor, new exhaust, 
needs body work, asking $300. Call: 
725-9986 


TWO SINGLE MATTRESSES for sale, 
good condition. Call: 723-3314 


1969 BUS, 16 passenger $2000. 1974 
Chev for parts. 1972 Chev certified $700. 
1976 Johnson snowmobile, $1000 best 
offer. Call: 623-2888 


CB RADIOS — Dobra 139 X LR base 
SSB 40 channel, 2 SSB 40 channel 
mobiles, Spectrom antenna, rotor, 250' 
coax, 2 power mikes. Call: 725-5778 
after 4 p.m. 


3-PIECE BEDROOM set, end tables, 2 
dining room chairs and some other 
household items. Call 728-6624 


OIL FURNACE 125,000 BTU’s oil tank, 
plenums, pipes, 3 years old $300. Ski- 
boose, excellent condition $150. Two 
helmets with bubbles $50. Call: Port 
Perry 985-3778 


1978 DIPLOMAT, 2-door 305 automatic, 
good condition. 18' House trailer, fridge, 
stove and furnace, free storage until 
Spring. Call: 723-7324 


1980 CAMARO BERLINETTA, 26,000 
KM or 15,000 miles. Immaculate condi¬ 
tion, asking $7500 or best offer. Call: 
433-0960 


McCULLOCH PRO MAC 510 Chainsaw, 
excellent condition $175. Gendron 4x8 
pool table, cues, 2 sets of balls $100. 
1972 Chevelle, as is. Call: 623-2069 or 
725-9798 


HUDSON BAY % Ladies Red, Black 
Stripe coat size 14-16 $65. Drycleaned. 
Call: 723-2738 


ROLLAWAY BED $80. English folding 
bike, suitable any age $100. Kenmore 
Kwik Sweep $30. Viking floor polisher 
$30. Call: 728-6140 evenings and week¬ 
ends 


TWO SNOWTIRES with rims size 13" 
from Monza Sport, excellent condition 
$50. Call: 728-8514 


65 HSP Mercury outboard with controls, 
also 15' Princecraft fishing boat, steer¬ 
ing console, 25 HSP motor, tilt trailer. 
Call: 416-983-5218 


FIVE TIRES AND RIMS for Vega. Webs¬ 
ter air compressor, ski boots size 9, 6, 5, 
4, hockey skates, ladies skates. Call: 
623-5301 


TWO G78-14 SNOWS and two regular 
tires, all on GM rims, and 4 Super Sports 
Disc tires. $15 each. Call: 725-7007 


FLORIDA, 100' x 120' TREED LOT in 
beautiful Southwest Florida coast sub¬ 
division. Sacrifice. $7500 Canadian. 
Terms. Call: 725-8748 


CHEV SHORT BLOCK 350, 4 bolt mains 
with 4 bbl intake, 2 widened Vega/ 
Monza wheels. 13 x 8". Electric rad 
fan. Call: 623-2262 after 6 p.m. 


BUILDING LOT, approximately 700' x 
660', 1 mile west of Bowmanville. Teak 
furniture dining set. Chesterfield and 
chair. Kitchen set. Judo suits. Call: 725- 
4247 after 4 p.m. 


WAITE SKUTTLE S-90 humidifier for 
furnace, used one season. $25. New 4" 
diameter metal heat ducts. Best offer. 
Call: 623-1553 


LADIES WOOL COAT, ladies leather 
coat, both size 12. Full length. Men’s 
western boots, size 8V2. Worn once. 
Call: 579-8645 


WALNUT DINING ROOM suite, excel¬ 
lent condition. Antique wooden floor 
lamps. Floral swivel chair. Older maga¬ 
zine rack. Antique oval table. Call: 725- 
6496 


INSULATED TRUCK CAP, $250. Lobster 
trap, $35. Pair snowtires, C78 x 13 
polyester belted. $35. Call: 576-3932 
after 3 p.m. 


1978 PONTIAC ACADIAN 4-cylinder 
standard. 36,000 miles. Asking $3000 
certified. Two 39" bunk beds with one 
new mattress. Asking $110. Call: Bow¬ 
manville 623-4553 


17-FT. LEAVENS BOAT, 65 HP motor, 
canopy top. Trailer, skis, tow-rope. 
$2500 or best offer. Call: Ajax 683-7700 


VACANT LAND. 13.6 acres. Building 
permits available. Call: Bowmanville 
623-1173 


FOUR-PIECE BEDROOM suite, like 
new. 2 antique straight back chairs. 3 
living room upholstered chairs. Night 
table. 2 boudoir lamps. Call: 725-5405 


ONE SMALL TABLE lamp. Double con¬ 
tinental bed. Miscellaneous dishes, 
glasses and cutlery. Call: 725-5405 


1978 Z-28 CAMARO. 42,000 miles. Many 
options. Excellent condition. Call: 723- 
3974 after 4 p.m. 


1982 FIREBIRD V-6, automatic, power 
steering, power brakes, AM-FM stereo 
cassette. $9500, 400 CC Yamaha En- 
duro, $700. 15' mahogany boat, $200. 
Call: 728-8190 


10-GALLON AQUARIUM with heater, 
fish etc., $15. Ladies 3-speed bicycle, 
perfect condition, $50. Bauer Sup- 
remes, size 4. $15. Call: 723-4227 


BED AND DRESSER, good condition. 
Best offer. 1974 Pontiac Laurentian, 350 
engine, needs body work. 66,000 miles. 
$800 or best offer. Call: 723-5437 
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1980 YAMAHA 300 Enticer Ski-Doo. 
Excellent shape. Cover included. Ask¬ 
ing $1000 or best offer. Call: 576-6878 


ELECTRIC WHEEL CHAIR. 1980 purch¬ 
ase price $1200, asking $675. New bat¬ 
tery, new charger. Call: 728-7438 


1973 MONTEGO MX, PS, PB, Landau 
roof, AM radio. Good motor. Good 
body. Ready to certify. Asking $575. 
Call: Minden 1-705-489-2684 


1977 MALIBU CLASSIC, 305 automatic, 
2-door. PS, PB, 68,000 miles. Excellent 
condition. Asking $2500. Will certify. 
Call: 723-7932 


1980 CITATION, 4-door hatchback, 
6-cylinder automatic. Will certify. $4300. 
Call: Newcastle 987-4958 


SNOW CERAMIC hobby kiln. Three 
years old. Good condition. Complete 
with stilts, furniture and some cones. 
$500. Call: Bowmanville 623-6164 after 
4 p.m. 


DOUBLE SNOWMOBILE tilt trailer. In 
good condition. Call: 723-5535 


1958 CADILLAC 4-door hardtop. No 
rust. Loaded with power equipment. 
Body and mechanically extra good. 
Must be seen. $3000. Call: 728-4459 or 
728-4358 

-ft- 

TEAK QUEEN SIZE bedroom set. 
Fridge. 1 buffet. Braun hair dryer. Curl¬ 
ing iron. Hamster skyline duplex. Call: 
Bowmanville 623-7443 


DOUBLE BED SKI-DOO trailer, tilt and 
swivel. 2 spare wheels and tires. Call: 
725-6786 


1973 LIONEL HARDTOP tent trailer, 
propane stove, sink, icebox, water tank, 
canopy, spare tire, great for camping. 
Asking $1400 or best offer. Call: Port 
Perry 985-7557 


BRITTANY SPANIEL, male, excellent 
hunting strain. Intelligent and loving 
pet. Call: 728-7200 


1977 PONTIAC PARISIENNE Brougham 
V-8 automatic, air con., good condition. 
Many extras. Call: Whitby 668-6303 


LARGE WICKER HAMPER, $10. Cream 
can, $15. Guitar, $20. Large living room 
chair, $10. Purple net drapes. Winter 
wedding dress. Call: 683-9626 


FULL SIZE PIANO. Good condition. 
$550. Shadow 300 compound bow. Like 
new. $275. Call: 579-2657 after 7:30 p.m. 


ONE SKI-BOOSE. 2 aluminum doors, 
32" x 80" LH. Hardware included. Steel 
casement windows. Call: Ajax 683-4177 


1981 GRAND PRIX Brougham, fully 
loaded. Call: 728-5627 after 6 p.m. 


STEREO TURNTABLE amplifier tuner, 
new speakers. $600. Call: 579-9520 


HALL CLOTHES TREES, $20 and $45. 
Ceramic pitcher and bowl. $25. 
Wrought iron spiral planter. $25. Call: 
728-2538 


THREE Va HP ELECTRIC motors. Acorn 
fireplace, some pipes. Hardly used. Car 
radio. Call: Hampton 263-2322 


’75 FORD MAVERICK, 6-cylinder, 
2-door, good motor and radial tires. Jet 
black folding buckets. Body needs 
work. As is. Best offer. Call: 576-9700 


EIGHT PAIRS of curtains. 1 pair roller 
skates, size 11. Call: 576-1976 after 5 
p.m. 


1968 CHEVROLET. Running order. New 
exhaust system. Snowtires. Call: 723- 
2106 after 6 p.m. 


LADIES PERSIAN LAMB jacket, black 
with black mink collar. Size 14. Clean. 
Call: 725-6229 


WASHER SPIN-DRYER, guitar. Rubber 
mats for large car. Small rims. Snow¬ 
tires 75-14 and 215-15. Boys and girls 
ice skates. Small tables. Call: 725-1211 


1979 GMC V2-TON. Many options. $4900. 
Call: 579-9147 


81 CUTLASS CALAIS, 2-door, T-Roof. 
Air, all automatic. 9,300 miles. Mint 
condition. Call: 723-7070 


CLEARWATER FLORIDA. Two-bed¬ 
room mobile home. Nicely furnished. 
Close to shopping centers. Orange and 
grapefruit trees. $9500. Call: 723-2550 


14" McCullough chain saw. Good 
shape. $100 or trade for whatever. Call: 
725-3228 


1972 OLDSMOBILE 8-cylinder, 350 hp, 
2-door hardtop, PS, PB. Good running 
condition. Selling as is. $350. Call: 
Orono 983-9606 


1902 PUMP ORGAN and stool. Asking 
$900. Call: 728-0413 


CHROME TABLE, 36" x 54", extends to 
72 inches. Walnut arborite top, sFx 
matching chairs. Asking $150. Call: 
728-9520 


B.F. GOODRICH snowtires, C78 x 14, 

4-ply. Good, heavy tire. Call: 725-8027 


’73 MERCURY, loaded, running, $500. 
Upright piano, 100 years old, $100. 
Fridge, 17 cu. ft., runs $35. 2 Johnson 
snowmobiles, $250 and $200. Call: Port 
Perry 985-2728 


SCRAPPING 1974 MAVERICK. All parts 
for sale. Call: 725-7656 


SUN LAMP WITH adjustable stand. $25. 
Four-piece purple bathmat set, plus 
shower and window curtains, $40. Good 
condition. Call: 723-6790 


’79 SKI-DOO BLIZZARD 5500. New in 
’80. Many extras. Good condition. Must 
sell. Double snowmobile trailer, extra 
wide, removable sides. 1 spare wheel 
and tire. Call: 728-0307 


OLD BARN BEAMS. Call: Hampton 
263-8885 


1947 18' SHEPHERD utility 140 Bucha¬ 
nan Rocket, 6-cylinder engine. Full con¬ 
vertible top. Classic, completely re¬ 
stored in 1979. Excellent looking, run¬ 
ning launch. Call: Port Hope 885-2215 
or 885-5568 


1978 MFG CAPRICE OMC 140 inboard, 
boat included. E-Z Load trailer, low 
hours. $8500 firm. Muskrat fur coat, size 
15-16. Ladies 3-speed bike. $75. Call: 
579-0143 


1981 CHEYENNE SHORT BOX, 4-speed, 
grey, tilt, low mileage, AM-FM cassette. 
Slide window. Best offer. Call: Bow¬ 
manville 623-1680 


DODGE VAN, 6-cylinder, mags, flares, 
sink, bed, stereo, sunroof, and more. 
$1750 certified. Call: 728-9336 


RACING GO-KART with 5 hp Honda en¬ 
gine, extra parts, tires, gears and 
spoiler, $725. 1981 Yamaha MX100 trail 
bike, $750 or best offer. Call: 725-7947 


Continued on Page 7 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 

COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 



728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

574-1918 


SIPCO 


UJC SERVE 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL D STOVE OIL 

□ DIESEL □GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 
Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 

iiiiiiiimiiimiiiitniiiiiiMiiiiiiiiiiiiiiiiiiimmiii 



GOODYEAR 


TIRES 

20%-30% OFF 


HFGo o drich 


MFG. SUGG. LIST 


PERFORMANCE TIRES 


Green & Ross 

The Car Cane Store 


534 Ritson Road South 
(Just north of 401) 
Oshawa 728-6221 


ALL MAJOR CREDIT 
CARDS ACCEPTED 


You’re a V.I.P. at 
Green & Ross! 

Use your union card for savings on tires and automotive 
products by the famous names you've come to know 
and trust. Use it for honest, reliable service you can 
count on, too. For 48 years we’ve run our busines 
with integrity, offering you the best products 
and service at best possible pric 
fact, we've passed the strict testi 
required, and are fully approved 
by the O.M.L. We stand be 
every job we do with 
exclusive written Green 
& Ross warranty 
- satisfaction 
guaranteed! 




Any passenger tire purchased at Green & Ross 
is automatically protected against normal road 
hazard damage by our free Trouble Guard 
Guarantee. (Complete details available at any 
Green & Ross location.) 


WHITBY TRAVEL 



SPECIALIZING IN ABC CHARTERS TOURS 
& HOLIOAY PACKAGES. 

REGISTERED & BONDED FOR YOUR PROTECTION - tt 1067984 
GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

• CLUBS & ASSOCIATIONS 

• CRUISES 

• CHARTER FLIGHTS 

• INDIVIDUAL GROUP PACKAGES 

• BUS TOURS 


668-5555 


m 




• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 
on Holiday Packages only 


Give 

Blood 


r 




QUALITY & PRICE - A GREAT COMBINATION 


> Designer Styles 

> Sports Eyewear 

> Racquet Bail Frames 
» Fashion Tints 

> Sunglass Eyewear 











BOB JOHNSON 

Managing Licensed Optician 


> Price 

> Quality 

> Service 

> Selection 
» Repairs 

» Prescriptions Filled 
»2 Licensed Opticians 
to serve you 


FASHION IN LINE FRAMES by Swann, Capri, 
Stylrite, World of Frame, Essilor, Lux, Logo, 
Amor and others. 

FIRST QUALITY LENSES by American Optical, 
Bauch & Lomb. Imperial, Orma, Cobom and 
others 

1 no/ SENIOR CITIZEN DISCOUNT — 

I U /O On any Complete Pair of 
Prescription Glasses 

MAGGIE BLAKOLMER 
Ootician 


cYldmizaC Optical Company 

HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-1:00 p.m. 

Thurs. 9:00 a.m.*8:D0 p.m. 

32 Bond St. E. 579-6411 



THE 


Y 


SHOPPE 


We challenge you to find our high quality 
and low prices, 
anywhere else in town. 


‘Special pricing arrangements for 
LOCAL 222 members 
‘Special rates for students 
‘Special retiree and Senior Citizen rates 


Eye Shoppe 
16 King St. E. 
Oshawa 571-3910 


Eye examination can be 
arranged 

Optical Lab 571-1269 


Eye Shoppe 
238 Division St. 
Cobourg 372-6532 


Eye Shoppe 
28 Water St. 
Lakeview Plaza 
Port Perry 985-9388 


Eye Shoppe 
56 Harwood Ave. 
Ajax 683-2888 





ATTEND! 


Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 — 987-5174 



For all your Trailer Parts and Accessories 
Prowler and Holiday R.V.’s 
17 -35 Fibreglass and Aluminum Truck-Caps 
Superior Propane Refill Centre. 
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UAW Bowling Report 


NOVEMBER 

26, 1982 


A1 Harris 

880 

258-233-289 


Garry Cary 

775 

Don Revoy 

768 

Ron Jones 

759 

Tarai Shaikh 

751 

Steve Pollock 

743 

Ron Murray 

736 

Gerry Mills 

729 

Herb Pinkney 

728 

Doug Hodgson 

728 

Bryan Carey 

725 

Lou Selmeci 

714 

Dennis Livingstone 711 

Gord Wilce 

710 

Murray MacKinnon 709 

Roy McHugh 

699 

Howard Graham 

698 

Steve Bell 

694 

Ron Robertson 

691 

Ed Ferens 

691 

Noel Ricketts 

688 

George Hobin 

687 

Doug Marlow 

685 

Gene Dziama 

676 

Carlos Felix 

664 

Kerry Gibson 

662 

Walter Waugh 

661 

Dave Murray 

659 

Ken Livingstone 

659 

Pat Daigle 

652 

Lance Livingstone 

650 

Lee Pace 

647 

Linda Phalen 

646 

Abe Taylor 

653 



Low Scores 




Roxanne Balment 


96-93 

Kathy Russell 

99 

Roy Brown 

109 

Nancy Puckrin 

113 

Mary Shobbrook 

114 

Murray Brant 

116 

Dino Febbrini 

115 

DECEMBER 3, 1982 


Herb Pinkney 

793 

Don Revoy 

775 

Tom Harris 

773 

Pat Daigle 

768 

Ken Livingstone 

760 

Bill Stacey 

759 

Dennis Livingstone 753 

B. Marankiewcz 

753 

Gerry Mills 

755 

Doug Hodgson 

739 

Lance Livingstone 

732 

Noel Ricketts 

730 

George Hobin 

728 

Connie Lockhart 

724 

Abe Taylor 

724 

Murray MacKinnon 

1720 

Gary Carey 

719 

Dave Murray 

715 

Steve Pollock 

710 

Barry Livingstone 

699 


BY D’ARCY CHAPMAN 


Jim Martin 

698 

Tim Walton 

692 

A1 Harris 

687 

G. Donnithome 

677 

Wayne Brown 

677 

Jim Meikle 

676 

Sonny Schwartz 

673 

Ron Murray 

672 

Nick Lazin 

663 

Les MacDonald 

660 

Tarqi Shaikh 

658 

Phil Cormier 

655 

Barb Smith 

655 

Lou Selmeci 

650 

Steve Bell 

644 

Archie McKnight 

643 

Santi Smamhharb 

643 

Ben Bracey 

643 

Low Scores 




Wolf Mueller 

88 

Les Virtue 

104 

Glen Copithom 

106 

Keith Russell 

109 

Darla Gerous 

112 

Ben Wind 

113 

Jim Wind 

117 

Guy Brideau 

117 

Bill Rodgers 

116 

Mary Shobbrook 

119 

Stuart Balment 116-118 



DECEMBER 10, 1982 


Don Revory 

814 

(224-284-306) 


Jim Meikel 

805 

(327-278-200) 


Dave Murray 

790 

G. Donnithorne 

772 

Bill Goodman 

771 

Jim Carmichael 

744 

Len Allwooll 

735 

Herb Pinkney 

727 

Bryan Carey 

716 

Harry Breau 

770 

A1 Harris 

699 

Olga Dziama 

695 

Gary Carey 

693 

Moe Bryan 

691 

Lloyd Clarke 

690 

Wolf Mueller 

688 

Ken Livingstone 

681 

Pat Daigle 

681 

Barb Smith 

673 

Butch Norton 

667 

Bill Martin 

666 

Connie Lockhart 

664 

John Blodgett 

661 

Lance Livingstone 

661 

D’Arcy Chapman 

660 

Lou Selmeci 

653 

George Holin 

653 

Steve Pollock 

649 

George Olliffe 

648 

Tarqi Shaikh 

642 

Tom Harris 

645 

Bernie Schaeffer 

642 

Barry Livingstone 

641 




Low Scores 

Roxanne Balment 86-90-103=281 
Dino Febbrini 89 

Les Virtue 112 

Jerry Gora 115 

Mary Shobbrook 116 

JANUARY 7, 1983 

I would like to give congratulations to Ken 
Livingstone for being the first 900 this year 335-312- 
263=910; Bernie Schaffer 311-236-264=811; Herb 
Pinkney 248-376-183=806. 


John Redko 

776 

Steve Pollock 

754 

Sherry Rodgers 

747 

Ron Murray 

750 

Tarqi Shaikh 

738 

Murray MacKinnon 732 

Doug Hodgson 

723 

Lou Selmeci 

709 

A1 Harris 

709 

Dennis Livingstone 717 

Cathy Carey 

706 

Dave Murray 

696 

Bill Stacey 

692 

Bryan Carey 

683 

Lance Livingstone 

681 

Jerry Gorre 

680 

Bill Goodman 

674 

G. Donnithome 

670 

Gary Carey 

670 

Barry Livingstone 

668 

Paul Derry 

664 

Bill Chappell 

667 

Jim Meikle 

662 

Linda Phalen 

661 

Lynda Scott 

659 

Len Atwood 

659 

Clem Alexander 

658 

Russ Rak 

657 

Keith Russell 

653 

Bob Clarke 

650 

Low Scores 




Rick Lockhart 93-108 



Cathy Fletcher 

110 



Fred Roach 

111 



Darla Geroux 

118 




and to Dave Harrison who turned in a 113, it has to be 
his follow through, he doesn’t always get these nice 
scores. 


SWAP COLUMN 


Continued from Page 5 


FRANKLIN STOVE, screen and extra 
grate. Good condition. $65. Call: 728- 
1827 


1978 HONDA CIVIC hatchback, 5-speed. 
$2000 certified. Call: 1-292-3286 


SMALL BOX STOVE. 95" x 144" lined 
gold drapes. 24" x 34" china cabinet. 
Call: Bowmanville 623-4840 


1976 GMC 1-TON window van, 12-pas- 
senger. Lowrey organ with Magic Genie 
double keyboard rhythm band. Call: 
576-7152 after 4 p.m. 


COPPER HANGING lantern lamp, $35. 2 
lantern wall lamp, $20. Small wall lamp, 
$8.00. Ceiling lamp, bedroom, $8.00. 
Call: 725-9390 


GOALIE EQUIPMENT. Pads, blocker, 
catcher, helmet and goalie stick. $85 or 
best offer. Call: 723-1923 


1980 CHEV WINDOW VAN. Fully auto¬ 
matic. Call: 723-3960 


GM 25 YEAR service ring. Call: 579-0465 


TWO-PIECE CHESTERFIELD suite. 
Floral print. $300. Toilet, sink, taps, light 
green, $50. Call: Bowmanville 623-7323 


BOY’S HOODED JEAN jacket, size 12. 
Boy’s leisure suit. Size 16. Cougar pull- 
on boots, size 7. 1974 Plymouth Fury, 
certified. Call: Bowmanville 623-2622 


78 EL TIGRE 5000 Arctic cat and double 
bed trailer. Call: 1-705-277-2315 


WANTED TO BUY 


FOUR 15-INCH CHEV RIMS to fit 
Chevelle. Call: 725-7007 


TWO GM AM-FM cassette stereo radios. 
One Chev or GMC 3-passenger van seat. 


Four 15" aluminum GMC rally wheels. 
Factory option only. Call; 1-705 
652-7358 


SMALL BAR FOR REC room. 2 regular 
750-14 tires, in good condition. Call: 
725-1871 


TROY ROTO TILLER. In good condition. 
Call: 723-4834 


CHILD’S USED DOWNHILL skis. 105- 
110 cm. Bindings, boots, size 9-11, and 
poles. Call: Bowmanville 623-1553 

USED APPLIANCES. Working or not. 
Size 12 ski boots. Call: 728-9203 


USED SNOWBLOWERS, roto tillers. 
Also motors, 5 hp and up. Working or 
not. Call: 728-0256 after 4 p.m. 


USED TV CONVERTER. Good condi¬ 
tion. Call: 728-8514 


SET OF BUNK BEDS. Must be in good 
condition. Call: 576-6018 


FOR RENT 


FURNISHED SOUTH END bedroom, 
bus at door. Garage. $50. Call: 728-4229 


COTTAGE ON HWY. 28 at Paudash 
Lake. Furnished. Rent by week or 
month. Call: 1-613-339-2620 


ST. PETERSBURG, Florida. One bed¬ 
room trailer. Still available for the month 
of April. In nice trailer park. Self- 
contained. Call: Edward 576-6018 or 
725-9949 


GIVEAWAY 


PUPPIES 9 weeks old. Part Lab and 
part Collie. Call: Whitby 668-4393 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 



IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help, 
call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING WELL with daily 
stresses? Community Involvement and 
Volunteer Program needs volunteers to 
assist others who are experiencing 
emotional difficulties. If you can help, 
call: 579-7661 




RodSPGun Club 

By ROY J. FLEMING 



The Union Rod and Gun Club Ban¬ 
quet and Dance is Saturday, April 9, 
1983. It will be held at the Oddfel¬ 
lows Hall, Columbus, Ontario — 
Simcoe Street North. Price is $10.00 
per person. Everyone is welcome. 
Make up a party and come on out. 
This is a gala affair. There will be 
presentation of the fish trophies, and 
Stan Ward Trophies. Also there will 
be delicious food, favours on the 
tables, door prizes, bar privileges, 
and most important — good compan¬ 
ionship with lots of fun. Hope to see 
you and yours there. 

Karl Anderson, our Membership 
Chairman, has your 1983 member¬ 
ship card — $2.00. The increase in 
price was necessary because of ris¬ 
ing expenses. This is the first raise in 
price in 40 or more years. The motor 
boat and trailer will be of the same 
high quality and will again be a fitting 
prize for any sportsperson. 

These days everyone is burning 
wood, and problems have de¬ 
veloped. One major problem is 
heavy deposits of soot and creosote. 
Homes are not built with good chim¬ 
neys these days like they were many 
years ago. Older homes were built 
with chimneys intended for the sole 
purpose of burning wood for heat. If 
soot or creosote did become a con¬ 
cern, old bent, discarded zinc fruit 
jar rings were thrown into the burn¬ 
ing stove to clean the pipes and 
chimney. Also, Zinc Oxide was pur¬ 
chased in bulk to be placed in the 
stove. Newer stoves and chimneys 
are made of such thin material that as 
a result many problems have 
developed. 

Generally the wood that is used 
today is of inferior quality. It is either 
old and rotten, or green and not 
cured. The air-tight stoves can be 
very efficient in producing the 
maximum heat from a given amount 
of fuel, but can also produce lots of 
creosote. This happens because the 
flame is controlled and the heat does 
not rise fast enough in the chimney to 
dispel soot and creosote which clings 
to the pipes and inner chimney. In 
turn, it will catch on fire if not 
cleaned out. 


Fireplaces of bad design are the 
least efficient way of heating an area. 
The burning in the fireplace has to 
have lots of air in order to keep the 
fire going without smoking up the 
room. As a result the heat you have 
in the room escapes up the chimney 
and the burning fire does not replace 
any warmth. 

If you have a good steel heatilater 
with vents, your fireplace will be 
very beneficial. These vents pick up 
the cold air off the floor and dispel 
hot air out into the room. Your vents 
off the floor should be near the en 
trance or front of the fireplace. The 
warm air ducts should be on the op¬ 
posite side of your intake. Also, be 
careful to keep a screen in front of 
your fireplace. If you don’t, you have 
a very dangerous situation. Lots of 
sparks fly out of the fire and can start 
carpeting on fire very quickly. 

Many times I have seen those 
beautiful open fireplaces in large re¬ 
creation rooms, which are so very 
pretty to look at with an evening fire 
burning. However, what a waste of 
energy. Make sure you have a very 
tight fitting shut-off in your chimney 
because when you aren’t having a 
fire you don’t want all your heat 
going up the chimney. Another prob¬ 
lem with these pretty new fireplaces 
is that in a high wind a down draft is 
created and the smoke blows back 
down the chimney filling your room. 

Old chimneys were built on a slant 
or crooked. The insides of these 
chimneys had winding steps to make 
the smoke curl and rise. Very seldom 
would you get a down draft and end up 
with a room full of smoke. 

Because the price of a good, large 
stove can'be very expensive, many 
fine welders have made their own 
large stoves. These home-made 
stoves are especially found in gar¬ 
ages and sheds. Lots of times two 
steel forty-five gallon drums are 
used. There are many methods used 
in arranging and placing the drums. 
The best I have seen is — feet/legs 
are welded on one drum, the bottom 
one. This way your stove will be 
solid all the time. On the upper side 
of this lower drum , three pipes are 


welded so heat and smoke can es¬ 
cape to the upper drum. The advan¬ 
tage of using three smoke and heat 
outlets is that you get a better and 
more uniform fire in the lower drum. 
Then one smoke stack is welded on 
the upper drum. The space between 
the two drums should be about one 
foot. One good door is welded and 
hinged on the bottom drum. There 
should be grates in this bottom part 
to keep the fire off the steel, and also 
bricks should be placed inside this 
lower unit. This large stove can take 
large sticks of wood and a great deal 
of heat can be produced from this 
home-made stove. 

The last business meeting of 1982 
was well attended. There was dis¬ 
cussion of how your $2.00 member¬ 
ship card can be sold. 

The Trustees have all the 1982 
Fish Entries. I will have a list of win¬ 
ners in my next column. The motor 
boat and trailer has been purchased. 

Remember banquet tickets are 
$10.00 per person. 

Target shooting at Newcastle. 

See you and yours at the banquet. 
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AUTO WORKERS (OSHAWA) CREDIT UNION LTD 
Established April 2, 1938 
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Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


AUTO WORKERS (OSHAWA) 
CREDIT UNION LTD. 

Established April 2, 1938 


JoeWorona, President 
Hugh Armstrong, Vice-President 
Don Nicholls, Executive-Secretary 


DIRECTORS 

Dave Broadbent, John Brady, 
Glen Copp, Bob Cannons, 
LoisNimigon, LizKIoos, 

Bill Harding, John Kovacs 

• 

CREDIT COMMITTEE 

Jeff Lott, Chairman; 

Ernie Fudge, Mike Black. 
Eugene Bergeron, John Phalen 

• 

SUPERVISORY COMMITTEE 

Terry Graham, Chairman 
Martin Foshay, Dan Lynch 

• 

EXECUTIVE COMMITTEE 

Hugh Armstrong, Chairman; 

Joe Worona, John Brady, Bill Harding 

• 

TRUSTEE & PURCHASING 
COMMITTEE 

Glen Copp, Chairman; 

Liz Kloos, John Kovacs 

• 

CHAPTER DELEGATE 

Joe Worona 

Alternate, Robert Cannons 

• 

EDUCATION COMMITTEE 

Lois Nimigon, Chairperson; 
Robert Cannons, Liz Kloos 


OFFICE MANAGEMENT 

Leon Davey, Treasurer-Manager 
Wanda MacKenzie, Comptroller 
Don Hottot, Office Supervisor 
Dennis Hughes, Loan/Mortgage Officer 
Des Dubreuil, Credit Supervisor 
Ben Watson, Data Manager 
Dave Greenway, Data Supervisor 
Alexander Johnston, Data Assistant 
Betty Henderson, Confidential Secretary 

• 

P.O. BOX 158 
322 King Street West 
Oshawa, Ontario 
728-5187 

• 

OFFICE HOURS 

Monday thru Thursday 
10:00 a.m. to 5:00 p.m. 

and on Friday 
10:00 a.m to 6:00 p.m. 


One Year Term 
RRSP Deposit 

The Credit Union is now offering a one-year 
fixed term deposit for RRSP's. Earn higher 
interest and keep your retirement plan 
working for you. 

• Avoid the variable rates of the market 

• Plan for your future 

• No Service Charges 

• Earn higher interest 

Come into the Credit Union and open a 
fixed term RRSP deposit. The rate is fixed 
for one year. You can also transfer your 
existing plan from a bank or trust company. 


PERSONAL LOANS 

Sometimes it’s to your advantage to make use of credit 
in your financial planning. In tact, it is often better to 
borrow than to lose interest on deposits, or to interrupt 
your own regular savings schedule. 

A Personal loan can allow you to buy and enjoy things 
now. An Auto Workers Credit Union loan may be taken out 
for almost any good reason: — the purchase of a car — the >v 
purchase of home furnishings and appliances — home 
improvements— a vacation — the purchase of boats, 
snowmobiles and other recreational equipment — sound 
investments, RRSPs, RHOSPs — the consolidation of 
debts. 

When considering a loan, compare interest rates among 
various lending institutions. At the Auto Workers Credit 
Union, you’ll find that interest rates are usually lower than, 
and always competitive with those offered by chartered 
banks, trust companies, finance companies etc. 

And just think of the high rates you are paying if you use 
your credit cards. 

A unique feature of Auto Workers Credit Union Personal 
Loans is that they are completely open — you may pay any 
amount at any time without penalty, thereby saving on 
interest. 

USE YOUR CREDIT UNION SERVICES if you require a 
personal loan, call the Auto Workers Credit Union; 
compare our rates and see foryourself. 


CREDIT UNION 

RRSP 

THE 

RIGHT RRSP 
FOR YOU! 


CREDIT UNION 

RRSP 

THE 

NO-FEE 

RRSP 


CREDIT UNION 

RRSP 

ASKUS 
ABOUT 
RRSP LOANS 


CREDIT UNION 

RRSP 

ASK US ABOUT 
CONVENIENT 
PAYROLL DEDUCTIONS 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 

Office Hours: MONDAY-THURSDAY10 AM. 5 P.M. / FRIDAY 10 A.M.-6 P.M. 


Home Improvement Loans 
Savings Account — Deposit Account — Free Chequing — 1 Year Term Certificate 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year and Variable Rate RRSP • Payroll Deduction RHOSP’s • Daily Interest Account • Autocash machine 


EDITORIAL SUPERVISION 

by Education and Publicity 
Committee 

Lois Nimigon, Chairperson 
Robert Cannons, Liz Kloos 
Don Nicholls, Editor 
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Skilled Trades Report 



Truck Plant 4 83’ 


By RON GAY, COMMITTEEMAN 


The news that “A” BODY will go on two shifts in 
February has just sent a sigh of relief to all of the people 
in the Oshawa area, over 1,400 workers will be recalled 
in the next few weeks. 

After the recall, it is believed that the Plant-wide 
seniority will be somewhere in the fall of 1980. This will 
also take pressure off of the SUB Fund. At the time of 
writing this article there was fifty (50) more people 
being cut out of the Truck Plant but due to twelve (12) 
return transfers to “A” Body being honoured only 
thirty eight (38) people will be cut. This would bring the 
Truck Plant seniority to early March 1976. The rumour 
of “A” Body going to two (2) shifts have been around 
for months along with rumours of the Truck Plant going 
back, if the economy continues to climb, I believe that 
the Truck Plant will go back to two (2) shifts also. 

Below is our new paid absence allowance program 
which a few people are using. Just remember, if you use 
up twenty (20) hours of your holiday pay now, you will 
receive twenty (20) hours less pay in the summer vaca¬ 
tion paycheque. 

(114)(a) On December 31, 1982, each employee who has at¬ 
tained at least one year’s seniority as of his Vacation Pay and 
Paid Absence Allowance eligibility date and who has worked 
the minimum hours in the vacation eligibility year, shall be 
credited with twenty (20) hours of Paid Absence Allowance. 
Thereafter each employee who has attained at least one year’s 
seniority as of the vacation pay and paid absence allowance 


eligibility date and who has worked the minimum hours in the 
vacation eligibility year, shall become entitled on that date to 
vacation pay and paid absence allowance credit, in accor¬ 
dance with the following: 

Hours of 



Full 

Hours of Full 


Vacation 

Paid Absence 

For an Eligible Employee 

Pay 

Allowance 

With Seniority of 

Allowance 

Credit 

One but less than three years 

40 

40 

Three but less than five years 

60 

40 

Five but less than ten years 

80 

40 

Ten but less than fifteen years 

100 

40 

Fifteen but less than twenty years 

120 

40 

Twenty or more years 

160 

40 

(b) The vacation pay and paid absence allowance of an 
employee who holds seniority in two or more plants of the 


Company under the Master Agreement will be computed on 
the basis of the longest seniority held as of the vacation pay 
and paid absence allowance eligibility date. 

PART OF DOCUMENT 59 
Thereafter, beginning July 1st, 1983, and for sub¬ 
sequent vacation pay and Paid Absence Allowance 
eligibility years, eligible employees will be credited 
with forty (40) hours paid allowance. 

See you next issue. Remember if you have a problem 
CALL your COMMITTEEMAN. 


ZONE 42 


By JUNIOR McMULLAN 
District Committeeman 

In the October 21, 1982 issue of 
The Oshaworker, I reported on the 
Memorandum of Understanding for 
the Skilled Trades Maintenance 
Departments. I 
also reported 
that this 
Memorandum 
would remain in 
force and ef¬ 
fective until Sep¬ 
tember 3, 1983. 
This would mean 
a one year trial 
period unless 
mutually ex¬ 
tended by Union 
and Company. The new agreement 
will replace the 50 hour bumping 
rights. The Union and Company will 
meet once every 3 weeks to try to 
resolve any problems that arises dur¬ 
ing this one year trial. 

If you feel this new agreement on 
transfers, overtime hours, tempor¬ 
ary and work assignments, is not 
working to the satisfaction of the 
majority of our Maintenance Skilled 
Trades, then please contact your 
committeeman or myself. 

TOOLING WORK 
DEPARTMENT 12 

In October 1982,1 had a number of 
meetings with the Company on the 
work loads for the Tooling and Main¬ 
tenance Departments. While I was 
happy to report about the thousands 
of man hours for our South Plant 
Construction crews, I was very dis¬ 
appointed on the lack of work for out 
tooling trades in Department 12 
North Plant. What I was so worried 
about was a possible lay-off of Tool 
and'Die Tradesmen. If one Tooling 
Journeyman was laid off, we would 
automatically lose over 40 appren¬ 
tices, because of the ratio of one ap¬ 
prentice to eight journeymen. 

I held a meeting with our 
Apprenticeship Committee and 
Company on this serious problem. 
We, as a team, reached a decision to 
make use of our 40 hour Health and 
Safety Program for our Tool and Die 
journeymen. This meant no lay-offs 
of our journeymen or apprentices. 
We also felt that our work load for 
the Tooling Departments would in¬ 
crease in the New Year 1983. 

I also agreed to use our Tooling 
tradesmen to supplement other 
trades to stop any lay-offs. We have 
language in our Local Agreement 


that allows the use of all tradesmen 
to supplement another trade in the 
event of a lay-off. At no time can any 
trade be used to supplement another 
trade if that trade has one tradesman 
on lay-off. 

When the Truck Plant and “A” 
Body cut back to one shift, I had to 
use language in our Local Agree¬ 
ment, Letter 48 to use machine 
repairmen to perform millwright 
work. This language saved a lay-off 
in the Machine Repair of journeymen 
and apprentices. I would like to in¬ 
form all tradesmen that the Company 
also agreed to the hiring of electri¬ 
cians, pipefitters, millwrights, and 
painters during this time. In fact, 30 
new journeymen have been hired be¬ 
tween November and January. 

SAFETY COMES FIRST 

In the last two months, I have re¬ 
ceived calls from the committeemen 
in the plant on our journeymen being 
penalized for working unsafely. 
After checking on the reasons our 
journeymen were penalized, I now 
realize that the supervisors are trying 
to place all the responsibility of 
safety on the employee. I contacted 
the superintendent of the penalized 
journeymen and informed him of the 
responsibilities that his supervisors 
have under our safety laws in 
Ontario. 

I also showed him a memo on 
safety dated December 1, 1981, that 
was issued by his department that 
states that all members of super¬ 
vision have a responsibility to see 
that the above procedure is followed 
on working safely. I contacted our 
Union Safety Rep on this problem 
and also have a grievance in pro¬ 
cedure. Because of the position that 
supervision is taking on safety, do 
nof proceed with your job until all 
safety precautions have been taken 
and checked out with your super¬ 
visor. 

1983 — GOOD NEWS 

Well, it is nice to report that a sec¬ 
ond shift will start for sure in Feb¬ 
ruary in the “A” Body. This will 
mean 1,700 jobs in our Oshawa 
plants and 500 more across Canada. I 
am hoping by the time you read this 
issue of The Oshaworker, the Com¬ 
pany will have announced a second 
shift for the Truck Plant. 

SKILLED TRADES DANCE 

Skilled trades dance will be held 
on February 26, 1983, at the UAW 
Hall. Tickets are available from your 
committeeman. 


By MURRAY STRONG 
Committeeman 
HAPPY NEW YEAR 
I hope you all had an enjoyable 
Christmas with your families. It sure 
helps start off the new year when we 
have a few days to unwind and be 
with our loved 
ones. 

RETURN 
TRANSFERS 
I am trying to 
keep in contact 
with the 
Brothers who 
are laid off or 
workingon these 
line jobs. Any 
new information 
will be relayed to 
make sure everyone returns to main¬ 
tenance. If you have any questions, 
catch me on my travels or give me a 
call at home. 

KNOCK ON WOOD 
The zone has sure quieted down 
since Scott Anderson was run out of 
town. He was such an important 
asset to GM that they suggested he 
should take his services elsewhere; 
anywhere outside of Oshawa! Pre¬ 
ferably outside of Canada. Un¬ 
fortunately he was only chased as far 
as the Toronto Van Plant. Knowing 
General Motors like I do, they will 
probably make him plant manager. 


SUB 

Report 

By HARRY IRWIN 
SUB Representative 

On December 17, we asked for a 
meeting of the Local Committee and 
the Company to discuss all our out- 

At that meet¬ 
ing we moved 
five cases to be 
heard by the 
Canadian SUB 
Board of Ad¬ 
ministration, as 
soon as a meet¬ 
ing can be set up. 
To this date we 
have not been 
notified of a date. 

1983 SUB INCOME 
TAX EXEMPTIONS 

Employee — 3,770.00 
Spouse — 3,300.00 
Child over 18 — 1,300.00 
Child under 18 — 710.00 


Maybe the Truck Plant will return 
to a business like attitude but I will 
have to wait and see. It’s been a long 
time since Truck Plant personnel had 
much respect for a supervisor. 

SPRINKLERS SAVE LIVES 

I would like to bring to manage¬ 
ments attention a very unsafe condi¬ 
tion in the Oshawa plants. In certain 
areas sprinklers have been forgotten. 
I understand that this is not a vio¬ 
lation of the government safety act, 
(Bill 70) but GM should show some 
concern for all employees, hourly 
and salary. When a fire occurs, heat 
from the flames will set off ceiling 
sprinklers which will allow em¬ 
ployees a chance to escape to the 
parking lots. 

Most areas have these systems. 
Some do not. Examples: Truck Plant 
upper office floor, B-Body main 
cafeteria, south main office (2 top 
floors) and certain areas of Parts. 
The next time you have lunch in the 
B-Body cafeteria check the ceiling 
and you will notice there are no 
sprinklers but if you step out into the 
plant you will see them everywhere. 
This is because management does 
not show the underwriters insurance 
company all sections of their plants. 
This results in lower insurance rates 
but does nothing to prevent certain 
deaths in the event of a fire. All I am 
asking on behalf of the people I rep¬ 
resent and all other GM employees is 
to have this same measure of pro¬ 
tection for everyone. Please arrange 
to have General Motors tradesmen 
install the necessary fire protection, 
especially in the B-Body cafeteria. 

UNIONS ARE NECESSARY 

The following article will show 
you an example of how work might 
be like without our Union. I know 
the minute the UAW stepped aside, 
it likely would change back to the old 
methods of doing business. 

These rules were printed in the 
Boston Globe some years ago and 
were reported to be the rules posted 
by the owner of a New England car¬ 
riage works in 1872, as a guide to his 
office workers. 

1. Office employees will daily sweep 
the floors, dust the furniture, 
shelves, and bookcases. 

2. Each day fill lamps, clean chim¬ 
neys, and trim wicks. Wash the win¬ 
dows once a week. 

3. Each clerk will bring in a bucket 
of water and scuttle of coal for the 
days business. 

4. Make your pens carefully. You 
may whittle nibs to your individual 
taste. 


5. This office will open at 7 a.m. and 
close at 8 p.m. except on the Sabbath 
on which day we will remain closed. 
Each employee is expected to spend 
the Sabbath by attending church and 
contributing liberally to the cause of 
the Lord. 

6. Men employees will be given time 
off each week for courting purposes, 
or two evenings a week if they go to 
church. 

7. After an employee has spent his 
13 hours of labour in the office, he 
should spend the remaining time 
reading the Bible and other good 
books. 

8. Every employee should lay aside 
from each pay a goodly sum of his 
earnings for his benefits during his 
declining years, so that he will not 
become a burden on society or his 
betters. 

9. Any employee who smokes 
Spanish cigars, uses liquor in any 
form, or frequents pool and public 
halls, or gets shaved in a barber 
shop, will give me good reason to 
suspect his worth. 

FOR THE RECORD 

Many people have asked why I 
take such a militant stand on issues. I 
believe its because I become upset 
when I see all the injustice in our 
world. Senior citizens, living on 
poverty level government pensions, 
eating dogfood, after they have given 
their whole lives to this country. 
They deserve better. Communists 
from Russia invading a country like 
Poland and deciding that the people 
cannot rule themselves. (I personally 
hate Communism because they deny 
you the right to freedom of thought 
and speech.) Criminals being given 
more rights than the victim, such as 
when little children are raped or 
murdered, the government is more 
concerned about some jerk not hav¬ 
ing a steak dinner served in his pris¬ 
on, than the precious life which has 
been taken so suddenly. Elected 
politicians ignoring serious social 
problems like unemployment and 
high interest rates. 

I also get militant when GM gives 
their word as honourable men to up¬ 
hold the contract, but the very next 
day they begin to violate every sen¬ 
tence they agreed upon. I only hope I 
can do my part to better the world we 
live in through community work and 
the elected position as committee¬ 
man. I believe the good Lord put us 
upon this earth for a purpose. We all 
have an opportunity to show our 
creator what is really in our hearts, 
by helping our fellow man. 


I 



look for the Union label 

UNION LABEL TRADES A SERVICES DEPT. CLC 




standing appeals. 
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Belated Expressions 


Tired of Unfair Taxes? 

To fight the system, you have to know the system. 

If you feel the taxation system in this country is unfair, you may want to 
learn more about it. 

The local NDP Area Council is sponsoring a taxation policy school on 
Saturday, January 29, from 1-4 p.m. at the Local 222 Hall. 

The school will make you aware of how the rich are taxed in comparison to 
the poor; how individuals fare in comparison to corporations; how Ontario 
compares to other provinces; the fairness (or unfairness) of the provincial tax 
system; what changes are workable; and what the NDP proposes to change. 

You do not have to be a member of the NDP to attend this school. It is 
open to all. Please call the Area Council, 723-5917, by January 21st, to register. 

All who have attended this tax policy school in other parts of Ontario have 
raved about the knowledge they pick up, not only about NDP policy, but about 
the whole taxation system itself. 

Plan to attend. 

Before the tax school begins, the Area Council will hold its annual meeting 
starting at noon. New officers will be elected and a budget approved for the 
year. 


Zone 42 Mews 


By JOHN P. CAINES 
District 6 District Committeeman 

At the time of writing I have just 
returned from my overdue vacation, 
due to the recent set of negotiations 
this past summer, as a result of this I 
was not able to 
get around and 
wish everyone 
all the best of the 
season and for 
those who re¬ 
tired effective 
January 1, 1983, 
on behalf of Dis¬ 
trict 6 I would 
like to wish you a 
long and healthy 
retirement as a 
reward for the many years of service 
you gave to the Company. 

HARD WORK RESULTS 
IN SECOND SHIFT 
FOR “A” SYSTEM 
Since April of last year I person¬ 
ally along with many others have 
been troubled by the fact the Com¬ 
pany had decided to knock off the 
second shift, which resulted in 1400 
to 1700 people being so effected after 
we had worked so hard in our efforts 
to see the new front wheel drive “A” 
cars get off to a roaring start, un¬ 
fortunately because of government 
policy and the cost factor policy, 
etc., the market confidence just was 
not there. Since that point in time, I, 
along with may others have been 
pursuing the objective of production 
in the “A” System going back to full 
production. This was achieved by 
many hours of hard work on the part 
of top management. Every as¬ 
sembler created a quality product 
that this corporation can be proud of. 
On December 16, 1982, myself as 
acting chairman, along with the rest 
of the Top Committee met with the 


President 

I wish to start the New Year off 
wishing each and every Sister and 
their families the best in 1983! 

On Saturday, January 1, 1983, we 
lost one of our 
beloved Sisters, 
Sister Ruby 
Rockbrune, and 
at our last meet¬ 
ing we observed 
one minute si¬ 
lence in her 
memory. Our 
sympathy goes 
out to the follow¬ 
ing Sisters who 
have recently 
lost their husbands. They are Sisters 
Pearl Gavel, Isabel Powers (Alber¬ 
ta), Helen Reading, and Sister Mary 
Turner. 

The children’s Christmas party 
was a success and thanks to every¬ 
one involved in making it the success 
it was. Our Christmas Party was en¬ 
joyed by all. The dinner was delici¬ 
ous and thanks to our trustees for 
their selection. Santa was there to 
give out goodies. 

I wish to thank Ester Anthony for 
tickling the ivories again for us. She 
does a wonderful job accompanying 
us in our sing-song. The Sisters who 
put the skit on in Port Elgin showed 
the rest of the Sisters what they did 
there. 

Thanks to everyone involved in 
the making of this party. 

The winner of the shell mirror was 
Sister L. Braund and winner of the 
Christmas hanging was Sister Anna 
McMullan. Our recent 50/50 winners 
Sisters May Patterson and Lill 
Braund. Congratulations. 

Election results of Oshawa Dis¬ 
trict Labour Council three regular 
delegates are: Sister Ilene Watts, 
Lynn Rak, and Marion Ross. Three 
(3) Alternates elected were Sisters 
Dorothy McEachern, Sharon 
Broadbent, and Phyllis Clarke. 
Thank you, Sisters. 


top management to try and wrestle 
the question of the 2nd shift being put 
back on, and how we could achieve it 
by eliminating some contractual 
stumbling blocks which were not 
really intended to deal with this type 
of a situation, due to the ifature of the 
impact the recalling of 1400 to 1700 
people would have. 

The Committee in their wisdom, 
decided we must bite the bullet and 
make some agreements to see our 
desire to have the laid off workers 
return to work. I knew the day that 
decision had been made that an 
announcement would be shortly 
forthcoming and even though the 
American workers were bidding for 
these jobs, I was sure we had 
clinched them. I would like to 
congratulate the members of the Top 
Committee for standing up to their 
responsibilities and on behalf of all 
the workers who are to be recalled 
because of that historic decision on 
December 16, 1982. I would like to 
thank the members of Top Manage¬ 
ment who worked with us to attain 
this goal. As District Committee¬ 
man, for the “A” System I also 
know the hard work will have to con¬ 
tinue so as to overcome some ob¬ 
stacles that always seem to get in the 
way and every worker will have to 
continue to guard their sensitivity 
about producing a high quality pro¬ 
duct in order to keep the layoff 
wolves from our door. I would like to 
take this opportunity on behalf of the 
District 6 Committee to welcome 
back all recalled workers to District 
6, as your elected representatives we 
are here to serve you. 

Brother Don Whalen, who re¬ 
placed me as District Committeeman 
during my recent vacation and who at 
the present time is in the hospital is 
wished a very speedy recovery by the 
people he represents along with my¬ 
self and the District 6 Committee. 


Tuck Shop helpers of December 
22nd, 1982 were Sisters R. Ellis, B. 
Smith, K. Stire, M. Taylor, and L. 
Stumph. Thanks, Sisters, for 
volunteering your time. 

Our recent donations were — 
Local 1090, Children’s Chistmas 
Party for gifts $200.00. Also we do¬ 
nated coffee to supply 600 parents at 
this party — Hospital for Sick Chil¬ 
dren, $200.00—Save-A-Family Plan 
to purchase three (3) goats, $100.00 
— World Vision, $100.00 — Simcoe 
Hall Settlement House for Christmas 
gifts, $500.00. 

Sisters, a New Year’s resolution 
to consider would be in getting your 
credits established for this year. To 
refresh your memory, the motion 
reads: To be eligible for service pins, 
rings, Christmas party, Children’s 
Christmas Party, and Birthday Ban¬ 
quet, a Sister must attend a minimum 
of six (6) meetings per year (a year 
being January 1-December 31). Spe¬ 
cial consideration will be given to our 
senior members (in age) who be¬ 
cause of health and/or transportation 
problems would have difficulty in 
attending. 

Our Birthday Banquet is booked 
for Saturday, March 5, 1983. Tickets 
will be available at our first meeting 
in February. Cost for escorts will be 
announced at this meeting. 

At our December 7th meeting, a 
new motion was passed. Moved by 
Sister Ruth Hopson, seconded by 
Sister Alice Boneham. 

Those Sisters who do not have 
enough meetings to qualify to have 
their Birthday Banquet meal paid 
for, be allowed to attend Birthday 
Banquet if they pay for their own 
meal. Carried. 

On January 18th, we will show the 
film “If You Love This Planet’’ in 
the main auditorium at 8:00 p.m. Sis¬ 
ters, you can bring your husbands 
and friends. Refreshments will be 
served afterwards. Hope to see 
everyone out. 

Our next two (2) business meet¬ 
ings will be February 1st and 15th. 
See you then. 


By MARK ETHIER 
Alternate Committeeman 

I would like to thank the members 
and families of Local 222 retired and 
active, and all the members of the 
Credit Union, who supported me in 
my attempt at running for a com¬ 
mittee position at the 45th Annual 
meeting. Although I finished a close 
second behind the incumbent, it still 
was a good experience getting in¬ 
volved in elections at OUR Credit 
Union. 

I’m going to make it a point of 
informing you of any important up¬ 
coming Credit Union meetings to 
help promote interest in an excellent 
way of doing your banking business. 

NEW CONTRACT LANGUAGE 

I would like to bring to your at¬ 
tention some new language which 
should help correct a major problem 
in Zone 42: Equitable distribution of 
overtime. This appears on page 276 
of the new Master Agreement. Dear 
Mr. White: During the current nego¬ 
tiations the parties discussed the im¬ 
portance of a fair distribution of 
overtime hours worked in an over¬ 
time group. The Union stated that at 
some locations there was a wide dis¬ 
parity of overtime hours between 
employees within the same overtime 
group which represented a continu¬ 
ing problem. 

Management stated that pursuant 
to Paragraph (159) employees work¬ 
ing within an overtime group should 
receive a fair share of overtime hours 
within their group over a reasonable 
period of time. The time necessary to 
equitably distribute the hours might 
vary depending upon the amount of 
overtime available and the size of the 
group. Normally, such overtime 
groups consist of employees per¬ 
forming similar work on an inter¬ 
changeable basis within a classi¬ 
fication, on the same shift within a 
department. 

Management stated further that it 
was the Company’s intent that over¬ 
time be fairly distributed within a 
group, and that if there were con¬ 
tinuing problems of a wide disparity 
of hours within an overtime group, a 
request may be made by either party 
for assistance in correcting the prob¬ 
lem. In that event, the Director of the 
UAW would investigate the matter 
at the plant location where the prob¬ 
lem exists in an effort to assist the 
parties to resolve the matter in ac¬ 
cordance with Paragraph (159). 

HEALTH AND SAFETY 

You may think and the Doctors 
may say your sore wrists, numb 
fingers and sore forearms may be a 


little arthritis or tendonitous but 
these could really be the signs of 
CARPAL TUNNEL SYNDROME 
(CTS). When checking for CTS, re¬ 
member that in early stages, signs 
and symptoms may be fleeting, 
intermittent, and vague. As already 
suggested, one of the first and classic 
symptoms is awakening at night to 
find the involved hand tingling, ach¬ 
ing and numb. This condition which 
usually affects the dominant hand, 
may go on for months or even years. 

Despite this, the person usually at¬ 
tributes the strange feelings to poor 
circulation from having slept on their 
hand during the night. Besides, Ijy 
rubbing or shaking their hand, they 
can make the feelings go away. 

Gradually, though, the feelings 
begin to persist around the clock. As 
pressures on the Median Nerve 
mount, the thumb and first three 
fingers grow increasingly numb. The 
pain becomes more intense, some¬ 
times even spreading to the forearm. 

Eventually, as the disease prog¬ 
resses, the person begins to lose con¬ 
trol of their muscles. They find them¬ 
selves dropping coins, pencils, and 
other small objects, at the same time 
having difficulty grasping larger ob¬ 
jects. And though they probably 


won’t notice, their Thenar Eminence 
(and the thumb muscles it contains) 
has begun to atrophy (decay) a con¬ 
dition for which the only solution 
may be surgery. 

There are many tests which can be 
done to find out if this is what’s 
wrong with your wrists. 1) Phalen’s 
wrist-flexion test 2) Forced wrist 
flexion test 3)Tinel’s sign where you 
take a percussion hammer, then tap 
the person at the wrist crease. If they 
report a tingling in their hand the test 
is positive. 4) Electroneuro¬ 
myography, all these tests should be 
done on both hands because they 
both can be affected. CTS can be 
casued by tissue swelling, fibrosis, 
trauma such as hyperextension and 
occupational, when a person’s work 
requires them to flex their wrists or 
move them abnormally for pro¬ 
longed periods of time are prone to 
N CTS because of the repetitious wrist 
movements involved. 

In closing I hope everybody had a 
safe and happy Christmas break and 
I continue to urge all Brothers and 
Sisters especially the younger 
seniority members, to attend 
UNION meetings, where YOU can 
make OUR Union stronger for the 
battles WE have ahead. 


Saturday 
March 12,1983... 

Keep it open for the 
Gala Dinner-Dance in celebration of 
Ed Broadbent’s Birthday 
and 

15th Anniversary 
as 

Member of Parliament for Oshawa 

Place: General W. Sikorski Polish 

Vets Hall, Oshawa 
Food: Catered Excellence 

Music: Geoff Rison’s Dance Band 

Cost: $50.00 per person with official 

income tax receipt 
Reservations now accepted 
— call: 723-5917 



Auxiliary 27 Beport 

By JACKIE FINN 
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Truck — Car — Oldtimers Slat’s 


By RON GAY 

I hope everyone had a good holi¬ 
day. Most of us oldtimers played 
some hockey during the holidays, 
but still had too much turkey. Up 
until January 1st, 
1983, we were 
only two games 
each behind 
schedule with 
“A” Body going 
back in Feb¬ 
ruary. I do not 
think that there 
will be enough 
time or players to 
continue and 
play league 
games after night shift in February. 
We will be having a meeting next 
week (week of January 12). At this 
time I believe that we should try to 
keep all teams together as much as 
possible and play any time during the 
week on days or on weekends that 
we can get ice, and in March have a 
one day tournament. If anyone 


knows where we can get ice for one 
or two hours, or whatever, please 
contact one of the coaches. 

I would like to thank the team 
reps, who have done a great job look¬ 
ing after their teams and running the 
league. All team captains will get 
back to each of you soon. 

Below are the stat’s as of January 
3,1983. Each year we become a little 
wiser and see things that should be 
changed to make the league better. 
One thing suggested during our 
Christmas Hockey Schedule was to 
send a note home for Joe Northan to 
his wife to please send Joe to the arena 
at the right time. 


TEAM STANDINGS 

GP 

W 

L 

T 

Pts 

The “Eye Shoppe” 
Millwork 

10 

6 

3 

1 

13 

Home Centre 

10 

6 

3 

1 

13 

Teddy’s Deli 
Shoppers 

10 

3 

6 

1 

7 

Drug Mart 

10 

3 

6 

1 

7 


TOP 10 PLUS G A Pts 

Jack Sneddon 7 20 27 


Gary MacDonald 

15 

11 

26 


John Johnson 

15 

11 

26 


Don Lyons 

18 

6 

24 


Harold Rivers 

16 

6 

22 


Wayne 





(Elbows) Barry 

12 

9 

21 


Joe Northan 

8 

12 

20 


Lenie Bielowski 

5 

14 

19 


Paul Wyon 

10 

8 

18 


Eric (seadog) Smith 

5 

13 

18 


GOALTENDERS 

GP 

GF 

FA 

Ave. 

Ken Veitch 

10 

71 

52 

5.20 

Bruce Hawkshaw 

10 

72 

58 

5.80 

Joe Kutlik 

10 

44 

69 

6.90 

Larry Peters 

10 

62 

78 

7.80 


ONTARIO MOTOR SALES 
OLDTIMER TOURNAMENT 


OMS oldtimers are having their 
second Annual Tournament at Man- 
vers Arena, Man vers, Ontario, on 
Saturday, January 22, 1983, with 10 
teams competing. A free dance will 
be in the offering as well as some 
great hockey! If you are loose on 
Saturday, come up to the games or 
dance. 



WELCOME TO OMS SECOND ANNUAL OLD TIMERS TOURNAMENT — 

ROUND ONE 


Game 1 — 
Game 2 — 
Game 3 — 
Game 4 — 
Game5 — 


Game 6 — 
Game 7 — 
Game 8 — 
Game 9 — 
Game 10— 


8:00 a.m. Man vers Arena — Orono Moms Kitchen vs Victoria Outlaws 
9:00 a.m. Manvers Arena — Bowmanville King Gardens vs Glenwood Whitby 
10.00 a.m. Manvers Arena — Oshawa Pedagogues vs Oshawa Sudsers 
11:00 a.m. Manvers Arena — Oshawa Truck-Car vs Whitby Retreads 
12:00 a.m. Manvers Arena — Agincourt Civitan Selects vs Pickering 

ROUND TWO (2) 

1:00 p.m. Manvers Arena — Orono Moms Kitchen vs Bowmanville King Garden 
2:00 p.m. Manvers Arena — Victoria Outlaws vs Oshawa Sudsers 
3:00 p.m. Manvers Arena — Oshawa Pedagogues vs Glenwood Whitby 
4:00 p.m. Manvers Arena — Oshawa Truck-Car vs Pickering 
5:00 p.m. Manvers Arena — Whitby Retreads vs Agincourt Civitan Selects 


“C” CHAMPIONSHIP 6:00 p.m. 

“B” CHAMPIONSHIP 7:00 p.m. 

“A” CHAMPIONSHIP 8:00 p.m. 


ROUND THREE (3) 


_ 


Chrysler Strikers Ratify 
First National Agreements 


Striking Canadian Chrysler work¬ 
ers have voted overwhelmingly to 
accept a new 13-month agreement 
that will provide a pay increase 
amounting to an 
average $1.79 an 
hour in wages 
and cost-of-liv¬ 
ing allowance. 
Production 
workers voted 91 
percent in favour 
of the new pact, 
while skilled 
tradesmen sup¬ 
ported it by 85 
percent. The 
salaried clerical, engineering and 
office workers voted 97 percent in 
favour. 

UAW director for Canada Bob 
White summed up the mood of the 
9,600 strikers when he told more 
than 7,000 strikers at a ratification 
meeting at Windsor Raceway on 
Sunday: “This is an historic oc¬ 
casion for our Union and for the 
labour movement. 

“Canadian workers can stand 


proud today and take credit for the 
fact that through their efforts work¬ 
ers in the United States over the next 
few days will be voting on an agree¬ 
ment that will give them some up¬ 
front money.” 

There were, he reminded the 
strikers, a number of firsts about the 
1982 Chrysler negotiations. 

“For the first time in our history 
we have two Canadian master 
agreements covering workers in 
Etobicoke, Ajax and Windsor; 
agreements that most people said 
couldn’t be achieved because on 
November 5 the Chrysler corp¬ 
oration in Canada and in the United 
States said, ‘there’s no money; the 
cupboard’s bare’.” 

Finally, last week, he said, 
Chrysler became convinced that 
they couldn’t get the Canadian plants 
back in operation unless they put up 
significant up-front money. 

“We finally convinced Lee 
Iacocca of that!” 

White said if Iacocca had listened 
to him at their meeting in Toronto on 
November 3 — two days before the 


38-day strike began — this could 
have been avoided. 

And, he cautioned Chrysler, the 
UAW in Canada will be contuing its 
pursuit of parity with GM and Ford 
workers when it goes to the bargain¬ 
ing table in 1984. “Hopefully, this 
corporation now understands the 
determination of Canadian workers 
and we won’t have to fight about it 
next time.” 

He told reporters the Union didn’t 
start the strike to wreck Chrysler. 

“We knew they (Chrysler) had to 
find some money to put in the work¬ 
ers pockets and the reality of it is that 
the strikers and their families have to 
have some dignity. And that’s what 
this strike was all about.” 

He said the corporation’s profit- 
sharing scheme has been totally 
scrapped. He described profit-shar¬ 
ing as something at the end of the 
rainbow that really has no money in 
it. “We put money in the pay 
cheques, where it belongs?” 

The turnout at Sunday’s meetings 
in Windsor exceeded 90 percent of 
the Local 444 and Local 1498 
memberships. Similarly large turn¬ 
outs were reported at voting that 
took place at Ajax and Etobicoke on 
Saturday. 

Besides the immediate $1.15-an- 
hour up-front wage increase, the new 
contract provides a projected 64 
cents in COLA payments; retro¬ 
active pay of 25 cents an hour dating 
back to September 15; a $300 lump 
sum payment for retirees and major 
improvements in local agreements 
and benefits. 

While the Union did not obtain a 
contractual commitment from 
Chrysler to keep open its Windsor 
spring plant, White made it clear in a 
letter to the Company that the Union 
will fight any attempt to shut down 
the facility, which employs some 
300 workers. (Under the terms of the 
federal government’s loan guaran¬ 
tees to Chrysler, Ottawa must ap¬ 
prove any plant closings or shifting 
of jobs.) 


" MOVING?' ' 

Please complete the following change of address form and 
return it to the UAW Hall, 44 Bond St. E., Oshawa, Ontario. L1G 
1B1, so that your address can be kept up-to-date. 

LOCAL 222 UAW 

CHANGE OF ADDRESS 

NAME. 

PLEASE PRINT 

NEW ADDRESS .APT. NO. 


.POSTAL CODE 


PLANT or SERIAL NO. 


OLD ADDRESS 

PLEASE GIVE THIS TO YOUR COMMITTEEMAN 


OR CALL THE^J AW^ FFICE AT 723-1187 



Bits and Pieces 


By LEO KELLY 
Zone 36 Committeeman 

I hope everyone had a good holi¬ 
day. For anyone who had to travel 
the weatherman sure co-operated. It 
was not great for anyone who likes 
the winter out¬ 
door sports, but 
it sure cut down 
on the oil bill. 
“A” BODY 
RECALL 
As I reported 
in my last article 
the workload for 
Skilled Trades 
improved as the 
year was coming 
to an end. Now I 
am pleased to report good news for 
the rest of the Plant. As everyone is 
aware by now the Company an¬ 
nounced the “A” Body Plant would 
be going back on two shifts on Feb¬ 
ruary 14th. This will involve a recall 
of approximately 1,500 laid off em¬ 
ployees, some who have been off 
since last April. It sure is a good way 
to start the New Year and I only hope 
the rest of the year will continue to be 
prosperous. 

SAFETY COURSE 

In my last article I mentioned the 
Instructors who are doing such an 
excellent job but somehow got the 
names mixed up. So I have to 
apologize to Bob Dawson who I tried 
to give another name. 

The course for the Dept. 12, Tool¬ 
ing People will finish about the 21st 
of January. The wheels are now in 
motion to start scheduling all the 
Tradesmen in Dept. 48. This could 
lead to a slight problem due to the 
fact the department is spread across 
the plant and not concentrated in one 
area. I have not heard the exact start¬ 
ing date but hopefully the starting 
date will be announced by the time 
this article is in print. As I said in my 
previous article this is a forty-hour 
(40) course and will be given to every 


Tradesman in the Plant both North 
and South. 

CPP INCREASE 

Once again our contributions to 
CPP have been increased this year. 
The increase will be $32.40 for a total 
contribution of $300.60 for the year 
1983. This increase was due in part 
because the maximum Canada Pen¬ 
sion was increased. 

PROFITS 

In closing I read an article in the 
paper this week that I found interest¬ 
ing. It was only a few months ago 
during negotiations that some people 
were condemning the Union for ask¬ 
ing for a wage increase. Some even 
went as far as claiming GM would 
move out of Canada or we would be 
putting the Company on the brink of 
bankruptcy with our outlandish de¬ 
mands. Well not only did we succeed 
in gaining a wage increase but it ap¬ 
pears General Motors will stay in 
business. Quoting the paper, 
Analysts said they expect GM with 
profits of $817.7 million for the first 
nine months, to end the 1982 year 
with a profit of nearly $1 billion. I 
wonder where all these people who 
were condemning us such a short 
time ago have gone, maybe back to 
their holes to hide until our next con¬ 
tract when they will raise their ugly 
heads again. 




Zone 41 Midnights 



By PAT BROWN 
Committeeman 

It has been a while since I have 
written in The Oshaxvorker. I would 
like to wish all the Brothers and Sis¬ 
ters in the FAB Plant a very Merry 
Christmas and a 
Happy New 
Year. It looks 
like things have 
started to pickup 
in the Plastic De¬ 
partment (10). 
There has been 
some return 
transfers to De¬ 
partment 10. The 
(90) Line in Plas¬ 
tic was quite a 
mess because of the fibreglass dust. I 
got hold of Superintendent Wreyn 
Blimke and told him that this is sup¬ 
posed to be vacuumed once a month. 
This includes the lights above the 
machines and all the beams along 
this line. Wreyn told me there was no 
excuse why this line was not being 
done, and he would make sure it is 
done. 

The dispersal of boots for the U.R. 
employees in Plastics was done by 
the district committeeman and was 
done in 1980 from the 100 pair given 
out to each district during that set of 
negotiations. 

Ron Rowden, who was the district 
committeeman then, and myself 
gave the boots to three (3) jobs in 
Plastic Department as there were not 
enough to cover all the employees at 
that time, plus all the other jobs in the 
FAB Plant that needed them. We 
hoped at some future time to get 
more boots or during the 1982 set of 
negotiations. None of this has hap¬ 
pened, but John Phalen and myself 
are still trying to get the rest of the 
U.R. employees in this department 
boots. So hang in there guys. 


THE RIM DEPARTMENT 31 

This department has to be the 
worst department for a committee¬ 
man to look after. The reason I say 
this is because this department is all 
Non-Interchangeable. John Phalen 
has taken a lot of flack over this 
department, however, John has in¬ 
herited this problem ever since 1980 
it has been this way. The Company 
put this department in the FAB Plant 
in 1980 and all of the job classi¬ 
fications. At that time District 
Committeeman Ron Rowden dis¬ 
agreed, along with the Shop Com¬ 
mittee and comitteemen that this not 
be a Non-Interchangeable depart¬ 
ment. The chairman of the day filed a 
Policy Grievance disagreeing with 
the job classifications, and it has 
been a Non-Interchangeable de¬ 
partment ever since. This has been at 
the 4th step which is the international 
grievance. There was nothing done 
in 1982 negotiations because it is the 
international Pat Clancy’s grie¬ 
vances, to be resolved and it was not 
resolved in Toronto. What makes me 
so mad is when the committeemen 
have had two (2) years of flack from 
the floor and we have nothing to tell 
the employees except that it is at the 
4th step. I hope this is soon resolved. 

I did the job for John while he was 
in Toronto for negotiations. This was 
quite a trying time as Department 9 
was shut down. There are quite a few 
high seniority employees in this 
department who will have a hard 
time adjusting to some of the jobs 
given them. To all the employees 
who retired from the FAB Plant, 
happy retirement. I would like to 
thank the girls at the Union Hall for 
all their help. 

Remember, if you have a problem 
and cannot resolve it, call your 
committeeman. 
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Mike’s Memo 


By MIKE BREAUGH 
MPP Oshawa, NDP 

The fall session of the Legislature 
brought about two major pieces of 
economic legislation. The 
“restraint” bill took up almost the 
entire session 
and the “loan 
and trust” bill 
took only one 
day. Although 
different in in¬ 
tent both bills are 
indicative of the 
severe nature of 
our economic 
times and the 
strange politics 
of the eighties. 

The “restraint” bill, if it were read 
in another country would be called a 
form of martial law. Unlike previous 
attempts at wage controls this bill 
was a direct intervention in the bar¬ 
gaining process and covers virtually 
all monetary items. This nullifies the 
right to bargain and breaks previous 
agreements. It is brutal legislation 
that we opposed at every step. The 
bitterness that will result from it has 
only begun and it will leave a legacy 
of injustice and hatred in Ontario. 

The second bill concerning loan 
and trust companies was presented 
on the final day wrapped in a cloak of 
conspiracy and crisis. Large scale 
sales of apartments in Toronto by 
Cadillac-Fairview has thrust some 
smaller trust companies and secre¬ 
tive investors into the financial lime¬ 


light. Inquiries were called for and 
financial practices of establishing 
mortgage values were questioned. 
The government made a case for 
quick action to provide for inter¬ 
vention. On the final day, they got 
amendments which would allow 
them to take over trust companies in 
certain circumstances. 

These were two astounding moves 
for a government that purports to be 
a “free enterprise” party. There is 
no freedom in the restraint program. 
It totally ignores the market place. It 
intervenes directly into hard won 
rights. It breaks legal contracts. It 
removes freedoms and replaces 
them with an appointed, secretive, 


By BRIAN JACKSON 
Alternate Committeeman 
“B” Chassis 

The Gate collection we had on 
Friday, November 26th, ended up a 
great success. The total amount from 
“A” and “B” Chassis was twenty 
four hundred and eighty dollars 
(2,480.). The money was used for the 
purchase of two (2) fourteen inch (14") 
color TV’s and a Commadore VIC 20 
computer game. A cheque was also 
given for $1,100. 


all powerful central committee called 
a “restraint board”. How strange 
that just as Poland moves out of mar¬ 
tial law, Ontario moves into it. 

The second bill just flat out gives 
the government the power to na¬ 
tionalize a trust company. It is rather 
unusual to see some government 
members attempt to soften the des¬ 
cription and mitigate the circum¬ 
stances. But the fact remains that it 
can put them into public ownership. I 
am not sure whether this is just the 
changing face of capitalism or supply 
side crisis management. It certainly 
was a different kind of session and 
one that will have an impact on many 
of our citizens. 


We attended a party for them on 
December 3rd, 1982, which the chil¬ 
dren and their parents loved. From 
the time they arrived in the rec¬ 
reation room until the time they left, 
they seemed to have forgotten their 
sickness and replaced it with laugh¬ 
ter and enjoyment. 

Thank you very much for helping 
to supply happiness for children very 
much in need of it. Hopefully we can 
do the same in years to come. 

Thank you! 



Sick Kid’s 
Gate Collection 
Results! 


Letter to the Editor 


Dear Sir: 

If we all recognize ourselves as 
mortals, we can all make personal 
mistakes provided that we do not re¬ 
peat ourselves. 
At that point we 
become repeti¬ 
tive and that be¬ 
comes ablunder. 

With that gen¬ 
eral point of 
opinion, let us 
take a wide angle 
view of one, 
Robert White, 
UAW Canadian 
Director — a 
person who is relatively young, de¬ 
dicated in his beliefs, and who is by 
no means internationally ambitious, 
if you have the opportunity to get to 
know him. 

How can one person make so 
many mistakes in so many other 
people’s opinions? 

When Robert White made the de¬ 
cision to select General Motors of 
Canada as the Number One target 
here, his decision was wrong, 
according to the news reports, be¬ 
cause he should have conceded to 
concessions as the UAW members in 
the United States were directed to 
do. If the opinion from the United 
States was not enough, he even had 
opposition to his opinion from such 
important people as the Mayor from 
St. Catharines, Durham Regional 
Chairman, some Durham Council¬ 
lors, some businessmen and some of 
the general public, and of course 
some people from the news media. 
The latter certainly put Robert White 
in his place. 

When the General Motors set of 
negotiations were successfully set¬ 
tled, concession free, without a 
strike, much to the amazement of the 
above notable people, Robert White 
moved on to Ford of Canada. Now of 
course, this man could not blunder 
through again and gain another 
settlement without a costly irrespon¬ 
sible strike. After all, how can all of 
these people be wrong again — it 
must hav%been a stupid stroke of 
luck. 

Once again,, as the story goes;' 
Robert White was able to gain 
another settlement without a strike 
even though he was being badgered 
by the crystal gazers from the UAW 
International,, news media, and last 
but by no means least, the wheels 
from the “Big 3.” What a secluded 
club! 

Now, Robert White was faced 
With the impossible, which he would 
run and hide from. Chrysler. What 
else could he do! The UAW Inter¬ 
national President was a member of 
the Chrysler Board of Directors, the 



high priced help from Chrysler was 
relating threats and not negotiations, 
the news media were making jokes as 
well as printing cartoons that indi¬ 
cated Robert White was an empty 
tank. A number of businessmen were 
advising Robert White that just be¬ 
cause he was lucky with General 
Motors and Ford, he should leave 
Chrysler alone because they were in 
bad shape. After all the U.S. 
Chrysler workers were willing to 
forego negotiations and/or strike 
right now and accept the status quo. 

Robert White should accept the 
fact that he was and is a flash in the 
pan. 

Damn the torpedoes — full steam 
ahead! 

1. U.S. workers were complacent 
and did as they were told. 

2. Chrysler offered absolutely noth¬ 
ing. 

3. Chrysler would not negotiate with 
Canada prior to U.S. 

4. Chrysler offered Canadian work¬ 
ers 30 cents per hour. 

5. Chrysler settled for $1.15 per 
hour plus COLA (Cost-of-Living 
Allowance). 

6. Some of U.S. Chrysler negotia¬ 
tions took place in Canada. 

Upon completing this “fairy tale” 
there should be some questions 
asked about the “big bad wolf.” 

Why were General Motors and 
Ford able to give the Canadian 
workers a better settlement than 
they did the U.S. workers? (The 
drive and fortitude of Robert White.) 

Why was Chrysler forced into 
negotiations after the U.S. workers 
were willing to sit back and be com¬ 
placent? (Robert White was not will¬ 
ing to sit back and accept the prop¬ 
aganda spewed forth from people 
making $100,000 per year.) 

Why were so many people, or¬ 
ganizations and news media able to 
make confrontations without rebut¬ 
tal? (Robert White is a man of stature 
as well as believing in the fact that 
negotiations take place at the table. 
There is no point in debating with 
people "who are not privy to the sub¬ 
ject or who are trying to make news.) 

In conclusion, after Robert 
White’s work, we have a number of 
GM & Ford people who did not lose 
time from work, gained a good con¬ 
tract, and Chrysler workers who re¬ 
ceived an impressive wage increase 
after being short handed by the U.S. 
International two years ago, 
businessmen who are profiting by 
Robert White’s work, as well as 
news media people who condemned 
Robert White, who might have been 
out of work if he had not settled three 
contracts from July through De¬ 
cember. 


Lloyd Clarke 


Minutes ... From The 
Young At Heart 


By MAY PARTRIDGE 
Publicity Chairman 
Local 222 Retirees 

The holidays over... we are ready 
to begin a New Year. I sincerely 
hope the task force set up to examine 
the ailing auto industry is quick to 
come up with the 
answer but past 
practice has 
proved they take 
years and milk 
the economy and 
do not reach any 
agreement. The 
economic news 
is not good. Of 
course our Prime 
Minister, is al¬ 
ways on another 
wild goose chase at our expense. The 
only good thing he has done in fifteen 
(15) years is make every Canadian 
government conscious. Did you 
worry about Pearson or Diefen- 
baker? Did you feel hopeless and 
fear for your country? When I see 
Trudeau in sneakers at a top level 


meeting of foreign governments I 
wonder what will happen to the fu¬ 
ture of my grandchildren. 

I was looking back over the years I 
have been involved in the Union and 
the friends I have made. I can think 
of some who have remained friends 
for the twenty years I worked in 
General Motors. 

I was especially pleased when I 
joined the Women’s Committee on 
December 23rd for Christmas dinner 
and was presented with a plaque 
reading “In recognition of your 
many years of service to Local 222 
and the Women’s Committee”. I am 
very proud of it. I haven’t left the 
Committe and will always work for 
the cause of female workers. 

I have crossed the line to retire¬ 
ment and am involved with the Re¬ 
tirees chapter which I am sure will be 
just as rewarding as my previous 
involvement in the Union. 

The happy times mean even more, 
When someone’s there to share, 
The world’s a nice place to be, 
When we have friends who care. 








































